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NATIONAL HOUSING BANK 

Head Office, New Delhi – 110003. 

RECRUITMENT OF SPECIALIST OFFICERS IN SCALE-III (MANAGERS)  

Ref.:- Advt. No. – NHB/HR & Admin./Recruitment/2020-21/01 dated 05.08.2020 and subsequent Corrigendum. 

 

RECOMMENDATION DETAILS AND CATEGORY-WISE CUT-OFF MARKS DECIDED BY THE BANK AT 
VARIOUS STAGES OF THE RECRUITEMENT PROCESS 

 

 

I. VACANCIES:  
 

  Post-wise & Category-wise vacancies notified -  
 

Post Vacancy 

SC ST OBC-NCL GENERAL Total 

Manager (Credit Audit) 01 - 01 - 02 

Manager (Legal) 01 01 - - 02 

Manager (Economy & Strategy) - - - 01 01 

Manager (MIS) - - - 01 01 

SC: Scheduled Caste; ST: Scheduled Tribe; OBC-NCL: Other Backward Classes-Non-Creamy Layer;                        
EWS: Economically Weaker Sections.  
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II. SCHEME OF SELECTION:  
 

Through corrigendum dated November 12, 2020 (available on NHB website), the Bank has notified amendment in the Selection 
Process for Recruitment of Specialist Officers in Scale -III (Managers). In terms of the Notification, Selection for the Post will be 
made through two-tier process viz. Online Examination (Objective Test) and Interview. Online Examination was of 200 Marks 
comprising General Aptitude (Reasoning, Quantitative Aptitude & English Lang.), General Awareness (with special focus on 
Economy & Banking) and Post-based Professional Knowledge sections. General Aptitude test was qualifying in nature and 
candidates must secure minimum qualifying marks in the same. Marks scored in General Awareness and Post-based 
Professional Knowledge tests will only be used for shortlisting candidates for interview. To be eligible for being short-listed 
for interview, candidates must score equal to or above the cut-off marks to be decided by the Bank for the General Awareness 
and Professional Knowledge tests. The final selection for the Post will be made only on the basis of performance of candidates 
in interview.  
 

III. ONLINE EXAMINATION (PHASE I) & INTERVIEW (PHASE II):  
 
 Section-wise Minimum Qualifying Marks and Minimum total score prescribed for shortlisting candidates to Interview. 
 

a. POST NAME: MANAGER (CREDIT AUDIT) -  
 

OBJECTIVE TEST SECTIONS 

CATEGORY-WISE CUT-OFF MARKS 

SC (Incl. PwBD) OBC-NCL 

General Aptitude* 

Reasoning 5 5 

Quantitative Aptitude 5 5 

English Language 10 10 

General Awareness (with special focus on Economy & Banking) 2.75 2.75 

Post-based Professional Knowledge 21.25 21.25 

       *Qualifying in nature.  
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OBJECTIVE TEST CATEGORY-WISE CUT-
OFF MARKS 

SC OBC-NCL 

After fulfilling the sectional cut-off in Objective Test, the minimum aggregate 
marks in General Awareness and Post-based Professional Knowledge sections 
considered for shortlisting candidates for Interview (out of total 125 marks).   

38.75 59.25 

 

b. POST NAME: MANAGER (LEGAL) -  
 

OBJECTIVE TEST SECTIONS 

CATEGORY-WISE CUT-OFF MARKS 

SC (Incl. PwBD) ST 

General Aptitude* 

Reasoning 3.75 3.75 

Quantitative Aptitude 3.75 3.75 

English Language 8.75 8.75 

General Awareness (with special focus on Economy & Banking) 1.50 1.50 

Post-based Professional Knowledge 17.25 17.25 

       *Qualifying in nature.  

 

OBJECTIVE TEST CATEGORY-WISE CUT-OFF MARKS 

SC ST 

After fulfilling the sectional cut-off in Objective Test, the minimum 
aggregate marks in General Awareness and Post-based 
Professional Knowledge sections considered for shortlisting 
candidates for Interview (out of total 125 marks).   

31.00 30.50 
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c. POST NAME: MANAGER (ECONOMY & STRATEGY) -  
 

OBJECTIVE TEST SECTIONS 

CATEGORY-WISE CUT-OFF MARKS 

GENERAL (incl. PwBD) 

General Aptitude* 

Reasoning 6.25 

Quantitative Aptitude 6.50 

English Language 11.25 

General Awareness (with special focus on Economy & Banking) 3.75 

Post-based Professional Knowledge 24.50 

       *Qualifying in nature.  

OBJECTIVE TEST CATEGORY-WISE           
CUT-OFF MARKS 

GENERAL 

After fulfilling the sectional cut-off in Objective Test, the minimum aggregate 
marks in General Awareness and Post-based Professional Knowledge sections 
considered for shortlisting candidates for Interview (out of total 125 marks).   

40.00 

 

d. POST NAME: MANAGER (MIS) -  
 

OBJECTIVE TEST SECTIONS 

CATEGORY-WISE CUT-OFF MARKS 

GENERAL (incl. PwBD) 

General Aptitude* 

Reasoning 5.00 

Quantitative Aptitude 5.00 

English Language 10.00 

General Awareness (with special focus on Economy & Banking) 2.75 

Post-based Professional Knowledge 11.50 
       *Qualifying in nature.  
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OBJECTIVE TEST CATEGORY-WISE CUT-OFF MARKS 

GENERAL 
 

PwBD-VI 

After fulfilling the sectional cut-off in Objective Test, the minimum 
aggregate marks in General Awareness and Post-based Professional 
Knowledge sections considered for shortlisting candidates for 
Interview (out of total 125 marks).   

27.50 21.25 

       PwBD-VI: Person with Benchmarked Disability (Visually Impaired).  

 

IV.        FINAL SELECTION - Marks in Interview (out of total 100 marks) secured by the last recommended candidate. 
 

 
Post 

CATEGORY-WISE CUT-OFF MARKS 

SC ST OBC-NCL GENERAL 

Manager (Credit Audit) 82 - 81.20 - 

Manager (Legal) 81.80 76.40 - - 

Manager (Economy & Strategy) - - - 81.20 

Manager (MIS) - - - 81.60 

         

Disclaimer: Though utmost care has been taken while preparing category-wise cut-off marks, the Bank reserves the right to rectify 
inadvertent errors, if any.   

 

New Delhi  General Manager 

11.03.2021 
 

HR & Administration 
 


