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NATIONAL HOUSING BANK 

Head Office, New Delhi – 110003. 

RECRUITMENT OF ASSISTANT MANAGERS (SCALE I) 

Ref.:- Advt. No. – NHB/HR & Admin./Recruitment/2020-21/02 dated 29.08.2020. 
 

RECOMMENDATION DETAILS AND CATEGORY-WISE CUT-OFF MARKS DECIDED BY THE BANK AT 
VARIOUS STAGES OF THE RECRUITEMENT PROCESS 

 

I. VACANCIES: 
 

Category-wise number of vacancies notified –  
 

SC ST OBC-NCL EWS GENERAL Total 

04 - 03 03 06 16 
 

SC: Scheduled Caste; ST: Scheduled Tribe; OBC-NCL: Other Backward Classes-Non-Creamy Layer;                        
EWS: Economically Weaker Sections. 
  

             Out of 16 vacancies, 1 vacancy is reserved for Persons with Benchmark Disabilities (PwBD). Its details are as under -   
 

    Visually 
Impaired (VI) 

Hearing 
Impaired (HI) 

Locomotor Disability 
(LD) 

Intellectual /Multiple 
Disability (I/MD) 

Total 

- 01 - - 01 

      Note: PwBD candidates may belong to any category i.e. General/SC/ST/OBC-NCL/EWS. Reservation for PwBD 
is horizontal and within the overall vacancies for the Post.  
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II. OBJECTIVE & DESCRIPTIVE TEST (PHASE I) -  
 
In terms of the criteria mentioned in the advertisement: Each candidate will be required to obtain a minimum score in each 
section of the Objective Test and also a minimum total score to be considered to be shortlisted for interview. Descriptive Test 
is of qualifying nature and marks scored in the same shall not be considered for shortlisting of candidate to interview. However, 
the candidate must secure minimum score in the Descriptive Test. Evaluation of Descriptive Test paper is subject to candidate 
attaining minimum marks in Objective Test.  

 

a. Section-wise Minimum Qualifying Marks and Minimum total score prescribed for evaluation of Descriptive Paper. 
 

OBJECTIVE TEST SECTIONS 

CATEGORY-WISE CUT-OFF MARKS 

SC ST 
OBC-
NCL 

EWS GENERAL 
PwBD 

VI HI LD 

Reasoning and Computer Aptitude. 15.25 22.75 15.25 22.75 22.75 15.25 7.75 15.25 

General Awareness (with special focus on 
Economy & Banking) and Computer 
Knowledge. 

10.50 14.25 10.50 14.25 14.25 10.50 6.75 10.50 

English Language. 13.50 16.50 13.50 16.50 16.50 13.50 10.75 13.50 

Quantitative Aptitude (with special 
emphasis on Data analysis and 
interpretation).  

15.75 22.75 15.75 22.75 22.75 15.75 8.75 15.75 

 

OBJECTIVE TEST CATEGORY-WISE CUT-OFF MARKS 

SC  
 

ST OBC-NCL EWS GENERAL 

Non-
PwBD 

PwBD Non-
PwBD 

PwBD Non-
PwBD 

PwBD 

After fulfilling sectional cut-off in Objective 
Test, the Minimum aggregate marks to be 
secured by candidates in the Objective Test to 
become eligible for evaluation of Descriptive 
Paper.  

60.72 94.27 61.31 59.34 90.87 98.62 80.75 68.47 
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b. Descriptive Test  
 

The online Descriptive Test comprised of two questions - Letter Writing (15 marks) and Essay Writing (10 marks). The Bank 
prescribed 8 marks in Letter Writing and 5 marks in Essay Writing as the minimum qualifying marks to qualify this test. The 
prescribed minimum qualifying marks was common for all categories i.e. SC/ST/OBC-NCL/EWS/GENERAL/PwBD.  

 
 

III. INTERVIEW (PHASE II) AND FINAL SELECTION -  
 
      Cut-off for Interview (Phase II) and Marks scored by the last recommended candidate:   
 

RECRUITMENT STAGE 
CATEGORY-WISE CUT-OFF MARKS 

SC 
OBC-
NCL 

EWS GENERAL PwBD-HI 

Post qualification in Descriptive Test, the minimum 
aggregate cut-off marks in Written Examination (Objective 
Test) taken for shortlisting candidates for Interview (out of 
total 200 marks). 

116.29 140.68 130.60 146.82 80.15 

Aggregate marks in Written Examination (Objective Test) 
and Interview taken together (out of total 250 marks) 
secured by the last recommended candidate. 

174.52 187.46 184.71 202.77* 140.95 

        *Note: two OBC-NCL Category candidates have been selected under the General Category based on their own merit.  

 
Disclaimer: Though utmost care has been taken while preparing category-wise cut-off marks, the Bank reserves the right to rectify 
inadvertent errors, if any.   

 

New Delhi  General Manager 

11.03.2021 
 

HR & Administration 
 


