Name of Post: Dy. Gen. Manager

Category/Grade : TEG Scale VI

Method of recruitment: Direct
recruitment on all India basis
otherwise than by Open
Competition

Total number of Posts in the Grade as on 31.12.2016: 12

% of reservation prescribed
for SC=16.66% ST="7.5 %
OBC= 25.84 %

Existing staff position as on 31.12.2016: 09

Posts reserved as per

Existing no. of

Number of reserved vacancies
carried forward surplus(+)

% of reservation Employees shortfall(-)
Year TOTAL UR SC [ ST | OBC | SC ST OBC SC ST | OBC | SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
As on 01.01.2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Add: additions
during year 2016 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year 2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2016 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Sd/- Sd/- Sd/-
DGM (HRD) LO(SC/ST) LO(OBC)




Annexure-II

For cadres having less than 14 posts

RESERVATION REGISTER
1. Name of Organization: National Housing Bank
2. Name of the post: Dy. Gen. Manager
3. Method of Recruitment: Direct Recruitment on all India basis otherwise than by Open Competition
4. Number of posts in the cadre (cadre strength): As on 01.01.2017 - 12
5. Percentage of Reservation prescribed: SCs 16.66% , STs 7.5%, OBCs 25.84% (The Bank is following the reservation roster as devised by Govt. of
India)
Cycle | UR orreserved Name Date of Whether Filled as UR Signature of Remarks
No. for appointment | belongsto | or as reserved appointing
/Point | SCs/STs/OBCs SC/ST/OB(/ for authority or other
No. General SC/ST/OBC authorized officer
1 2 3 4 5 6 7 8
UR Sh.R.S. Garg 1997 General UR Promoted to Scale VII
2 UR Sh.B.C. 1998 General
Basumatary UR Promoted to Scale VII
3 UR Sh. Deepak 30.06.2016 General UR In Position
Kumar Barik




Name of Post: Asst. Gen. Manager

Category/Grade : SMG Scale V

Method of recruitment: Direct
recruitment on all India basis
otherwise than by Open
Competition

Total number of Posts in the Grade as on 31.12.2016: 15

% of reservation prescribed
for SC=16.66% ST="7.5 %
OBC= 25.84 %

Existing staff position as on 31.12.2016: 10

Posts reserved as per

Existing no. of

Number of reserved vacancies
carried forward surplus(+)

% of reservation Employees shortfall(-)
Year TOTAL UR SC [ ST | OBC | SC ST OBC SC ST | OBC | SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
As on 01.01.2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Add: additions
during year 2016 2 1 0 0 1 0 0 0 0 0 1 0 0 +1
Less; wastages
during year 2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31122016 2 1 0 0 1 0 0 0 0 0 1 0 0 +1
Sd/- Sd/- Sd/-
DGM (HRD) LO(SC/ST) LO(OBC)




RESERVATION REGISTER

1. Name of Organization: National Housing Bank
2. Name of the post: Asst. Gen. Manager
3. Method of Recruitment: Direct Recruitment on all India basis otherwise than by Open Competition
4. Number of posts in the cadre (cadre strength): As on 01.01.2017 - 15
5. Percentage of Reservation prescribed: SCs 16.66% , STs 7.5%, OBCs 25.84% (The Bank is following the reservation roster as devised by Govt. of
India)
S. No. Name Date of Whether | Filled as UR Signature of Remarks
appointment | belongs to or as appointing
SC/ST/OBC | reserved for authority or other
/General SC/ST/OBC authorized officer
1 2 3 4 5 6 7
1. | Sh. P. R. Jaishankar 05.07.2007 General UR Voluntarily retired in May 2011
2. | Sh. K. Chakravarthy 11.07.2007 General UR Promoted to Scale VI in 2011
3. | Ms. Ritu Prakash Singh 10.10.2016 General UR In Position
4. | Sh. Manohar Miryala 23.11.2016 OBC OBC-1 In Position




Name of Post: Manager

Category/Grade : MMG Scale III

Method of recruitment:
Direct recruitment on all
India basis otherwise than
by Open Competition

Total number of Posts in the Grade as on 31.12.2016 : 27

% of reservation prescribed
for SC=16.66% ST="7.5 %
OBC= 25.84 %

Posts reserved as per | Existing no. of Number of reserved
Existing staff position as on 31.12.2016 : 24 % of reservation P Ei(n lo gees ) vacancies carried forward
’ ploy surplus(+) shortfall(-)
Year TOTAL [ UR | SC | ST |OBC| SC ST | OBC | SC ST | OBC | SC ST OBC
1 2 3 5 6 8 9 10 11 12 13 14 15
As on 01.01.2016 10 6 1 0 3 1 0 2 1 0 3 0 0 +1
Add: additions
during year 2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year 2016 4 2 0 0 2 0 0 1 0 0 2 0 0 -1
Total as on
31.12.2016 6 4 1 0 1 0 0 1 1 0 1 0 0 0
Sd/- Sd/- Sd/-
DGM (HRD) LO (SC/ST) LO (OBC)




ISEEICINS

RESERVATION REGISTER

Name of Organization: National Housing Bank
Name of the post: Manager
Method of Recruitment: Direct Recruitment on all India basis otherwise than by Open Competition
Number of posts in the cadre (cadre strength): As on 01.01.2017 - 27

Percentage of Reservation prescribed: SCs 16.66% , STs 7.5%, OBCs 25.84% (The Bank is following the reservation roster as devised by Govt. of

India)
S. Name Date of Whether | Filled as UR Signature of Remarks
No. appointment | belongs to or as appointing
SC/ST/OBC | reserved for | authority or other
/General SC/ST/OBC | authorized officer
1 2 3 4 5 6 7
1. Sh. R.N. Karthikeyan 09.04.2012 OBC OBC-1
2. Ms. Meghna Prakash 16.04.2012 GEN UR Promoted to Scale IV
3. Sh. Shyam Sunder 28.05.2012 OBC OBC-2 on 29.12.2016
4. Sh. Munish Bhutani 13.06.2012 GEN UR
5. Sh. Subhash 01.04.2012 GEN UR In Position
6. Sh. Pankaj Chadha 16.04.2012 GEN UR In Position
7. Sh. Tota Venkatesh 30.04.2012 OBC OBC-3 In Position
8. Sh. Naveen Choudhary 07.05.2012 SC SC In Position
9. Ms. P. Sreeja 18.06.2012 GEN UR In Position
10. Sh. Narayan Sahai 16.10.2012 GEN UR In Position




Name of Post: Deputy Manager

Category/Grade : MMG Scale II

Method of recruitment:
Direct recruitment on all
India basis otherwise than
by Open Competition

Total number of Posts in the Grade as on 31.12.2016 : 31

% of reservation
prescribed for SC=16.66%
ST=7.5 % OBC= 25.84 %

Posts reserved as per Existing no. of Number of reserved
Existing staff position as on 31.12.2016 : 21 0 casp § 1o vacancies carried forward
%0 of reservation Employees surol X
plus(+) shortfall(-)
Year TOTAL | UR | SC | ST [ OBC | SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
As on 01.01.2016 6 3 0 1 2 0 0 1 0 1 2 0 +1 +1
Add: additions
during year 2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year 2016 6 3 0 1 2 0 0 1 0 1 2 0 -1 -1
Total as on
31.12.2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sd/- Sd/- Sd/-
DGM (HRD) LO (SC/ST) LO (OBC)




eI NS

Name of Organization: National Housing Bank
Name of the post: Deputy Manager
Method of Recruitment: Direct Recruitment on all India basis otherwise than by Open Competition
Number of posts in the cadre (cadre strength): As on 01.01.2017 - 21/31 (Total Sanctioned Strength is 31). All the 21 officers are promotee officers.
Percentage of Reservation prescribed: SCs 16.66% , STs 7.5%, OBCs 25.84% (The Bank is following the reservation roster as devised by Govt. of

RESERVATION REGISTER

India)
S. No. Name Date of Whether Filled as UR or Signature of Remarks
appointment | belongsto | asreserved for | appointing authority
SC/ST/OBC SC/ST OBC or other authorized
/General officer
1 2 3 4 5 6 7

1. Sh. Lalit Goyal 30.03.2012 General UR

2. Sh. Puneet Chauhan 02.04.2012 General UR

3. Sh. Vivekananda ST ST-1 Promoted to Scale-III

Hembram 03.04.2012 w.e.f. 29.12.2016

4, Sh. Bimal Kumar Rath 09.04.2012 General UR

5. Ms. Rajkumari Kumbhar 09.04.2012 OBC OBC-1

6. Sh. Ram Jeewan Prasad 16.04.2012 OBC OBC -2




Name of Post: Assistant Manager

Category/Grade :

JMG Scale I

Method of recruitment:
Direct recruitment

Total number of Posts in the Grade as on 31.12.2016: 34

% of reservation
prescribed for SC=15%
ST=7.5% OBC= 27 %

Existing staff position as on 31.12.2016 : 20

Posts reserved as per

Existing no. of

Number of reserved
vacancies carried

% of reservation Employees forward surplus(+)
shortfall(-)
Year TOTAL UR SC ST OBC SC ST OBC | SC ST | OBC SC ST OBC

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

AS on 01.01.2016 16 8 3 1 4 3 1 4 3 1 4 0 0 0
Add: additions

during year 2016 6 5 0 0 1 0 0 1 0 0 1 0 0 0
Less; wastages

during year 2016 2 2 0 0 0 0 0 0 0 0 0 0 0 0

Total as on
31122016 20 11 3 1 5 3 1 5 3 1 5 0 0 0
Sd/- Sd/- Sd/-
DGM (HRD) LO (SC/ST) LO (OBC)




Annexure I

RESERVATION REGISTER

1. Name of Organization: National Housing Bank

2. Name of the post: Assistant Manager

3. Method of Recruitment: Direct Recruitiment on all India basis

4. Number of posts in the cadre (cadre strength): As on 01.01.2017 - 20/34 (Total Sanctioned Strength is 34).

5. Percentage of Reservation prescribed: SCs 15% , STs 7.5%, OBCs 27% (The Bank is following the reservation roster as devised by Govt.

of India)
S. No. Name Date of Whether Filled as UR Signature of Remarks
appointment | belongsto | or asreserved appointing
SC/ST/OBC/ for SC/ST authority or
General OBC other authorized
officer

1 2 3 4 5 6 7
1. Yogesh Jain 02.09.2013 General UR Resigned w.e.f. 01.07.2016
2. Ritam Bhattacharya 02.09.2013 General UR In position
3. Avishant Kumar Singh 02.09.2013 SC SC -1 In position
4. Neha Panthri 02.09.2013 General UR In position
5. Varsha Jain 03.09.2013 General UR In position
6. Aparajita Jain 04.09.2013 General UR In position
7. Siddeek Khan 05.09.2013 OBC OBC-1 In position
8. Sremayee Debbarma 09.10.2013 ST ST -1 In position
9. Prama Basu 28.10.2013 General UR In position
10. Dawer Husain 20.11.2013 OBC OBC -2 In position
11. Akshay Kumar 25.11.2013 General UR In position
12. Nithyananda V 16.12.2013 SC SC-2 In position
13. Manoj Kumar 23.12.2013 OBC OBC-3 In position




14. Madhumita 27.01.2014 OBC OBC-+4 In position
15. Menka Rana 03.02.2014 General UR In position
16. Dhara Manoj Mehta 17.02.2014 SC SC-3 In position
17. Manju Rathta 28.01.2016 General UR In position
18. Mohit Yadav 01.02.2016 OBC OBC-5 In position
19. Rashmi Sinha 02.02.2016 General UR Resigned w.e.f. 10.09.2016
20. Shobhit Tripathi 03.02.2016 General UR In position
21. Deepak Rathi 04.02.2016 General UR - VI In position
22. Sharat Bhattacharya 17.02.2016 General UR In position




