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NATIONAL HOUSING BANK EMPLOYEES
REGULATIONS, 1994
NOTIFICATION
(Discipline and Appeals)
New Delhi, the 3rd February, 1995
S.0. 77TA(E).—In exercise of the powers con-
ferred by section 55 of the National Housing Bank
Act, 1987 (53 of 1987), the Board, with the pre-
vious approval of the Reserve Bank of India and in

consultation with the Central Gouvernment, hereby
makes the following regulations, namely —-

CHAPTER 1
PRELIVINARY

1. Short title, commencement and application.--
(1) These regulations may be called the National
Housing Bank Employees’ (Discipline and Appeals)
Regulations, 1994.

(2) They shall come into force on the date
of their publication in the Official Gazette.

3) They shall apply to every whole-time em-
ployee of the National Housing Bank unless other-
wise provided by the ferms of any contraci, agrea-
ment or letter of appointment but shall not apply
{0

(a) the Chairman and the Managing Direc-
tor, and

qTS % HQWTEIL
qTodho FieT, WYl THETH

(b) staff employed temporarily.

2. Definitions.—In these regulations, unless there
1s anything repugnant in the subject or context:

(a) “Act” means the National Housing Bank
Act, 1987 (53 of 1987);

(b) “Appellate Authority” means the autho-
rity specified in the Schedule to dispose
of appeals;

(c) “Competent Authority” means the autho-
rity appointed by the Board for the pur-
poses of these regulaticns;

(d) “Disciplinary Authority” means the au-
thority specified in the Schedule which 1s
competent to impose on an Employee any
of the penalties specified in regulation 4;

Central

(e) “Govemment” means the

Government;
() “public financial institution” means—

(i) the Industrial Credit and Investment
Cerporation of India Limited, a com-
pany formed and registered under the
Indian Compauies Act, 1913 (7 of
1913%

(il) the Industrial Finance Corporation of
Tndia, established under section 3 of
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the Industnial Finance
Act, 1943 (15 of 1948);

(ii1) the Industrial Development Bank  of
fndia, estabiished under section 3 0f
the Indusiria! Development Bank of
India Act, 1964 (15 of 1964);

(1v) ‘th* Life Insurance Corporation of India,
stablished under section 2 of the iife
Inmnam Corporation  Act. 1956

(31 of 19506};

(v) the Unit Trust of {ndia established under
i cection 3 of the Unit Trust of India
| Act, 1963 (52 of 1963):;

(vi) any other financial institution which 1s
declared by the Central Government
by notificaticn to be a public financial
mstitution;

(2) “Public Sector Bank™ means——

(i) a2 corresponding new bank constituted
undey section 3 of the Banking Com-
panies {Acquisition and Transfer  of
Undertakings) Act, 1970 (5 of 1970)
or under section 3 of the Banking
Companies {Acquisition and Transfer
of Undaﬂaunga) Act, 1930 (40 of
158 J,,

(1) the State Bank of India constituted
under the State Bank of India  Act,
19055( 23 of 1935);

(1ii) a subsidiary banic constituted under the
State BRank of India (Subsudiary
Banks) Act. 1959 (38 of 1959);

bank which the Central Gov-

(iv) any other b
ernment may determine to be a

public sector bank for the purposes of
these regulations having regard to its

manner of incorporation;

(h) “public servant” means a person as de-
ﬁqe.c as public gervant in section 21 of
‘the Tndian Penal Code (45 of 1860);

(1) “Reviewing Authorw means thc authority
specified in the Schedule;

() “Schedule” means the Schedule appended,
to these rsgulations.

(k) Words and expressions used hercin and
not defined but defined in the Act shall
have the meanings respectively assigned
to them i that Act,

3. Power to mterprei and implement Regula-
tions.—(1) The power ‘:*:1 nterpret these resulations
“haimman who 1s also I]E!:’?‘. CHIPOW ered

..:h‘*c ;1'} :]-]_ l“:‘.‘.‘h _,_....!.-.t - J AL

to jssue euch administrative instructions as may-be
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necessary to give effect te, and carry out the pur-
poses of, the privisiors oi these Regulaticns or
otherwise to secure effective control ui the stalf em-

ployed in the Nat:onal Housing Bank.

(2) The powers exercisably an authority under

thees regulations shall also be exercisable by any

authority superior to the authoerity first mentioned.
CHAPTER IT /
DISCIPLINE

4. Penalties.—The following are the penalties
which may be mmposed on an employee, for acts
of misconduct or for any other goods and suffi-
cient reasons.

Minor-p2nalties
(a) Censure;

(b) Withholdiﬁg of increments ol pay with
or without cumulative effect;

(cy Withholding of promotion;

(d) recovery from pay or such other
amount as may be due to him of the
whole or part of any pecuniary loss
caused to the National Housing Bank
by negligencz or breach of orders.

Major penalties

(¢) reduction to a lower grade or post, or
to a lower stage in a time scale;

(f) Compulsory retirement;

(&) removal from service which shall not be
"a disqualification for fufture employ-
ment; '

(h) dismissal which shall ordinarily be 2
disqualification for future employment.

Explanation : The following shall not amount
(0 a penalty within the meaning of this 1eguht:0u

namely —

(1) withholding of one or more increments
of an emiployee on account of his failure
to pass a prescribed departmental test
or examination m accordance with the
terms of appointment to the post which

he holds;

(11) stoppage of pay of an employee at the
eficiency bar in a time scale, on the
ground of his unfitness to cross the bar;

(i11) non-promction, whether in an officiat-
ing capacity or otherwise, of an emp-
loyee. to a bighﬁ-r grade or post for
which e may bé eligible for conside-
ration hut for which he is found un-
suitable after consideration of his case:
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(1v) reversion to a lower grade or post, of
an employee ofliciating in 4 higher
grade or post, on the ground that he
18 conmdemd after trial, to be
unsuitable for such higher grade or

post, or on administrative grounds un-
connected with his conduct;

(v) reversion to his previous grade or post,
of an employee appomted on probation
to another grade or post, during or
at the end of the period of probation,
1n accordance with the terms of  his
appointment or rules or orders govern-
ing such probations;

(vi) reversion of an employee to his parent
organisation In case he had come on
deputation;

(vii) termination of the service:- -
(a) of an employee appointed on proba-

tion -during or at the end of the
period -of probation, in accordance
with the terms of his appointment

or the rules or orders governing such
probation:

(b) of an employee appointed 1n a
temporary capacity otherwise than
under a confract or agreement, on

the expiration of the period for which

he was appointed, or earlier 1n
accordance with the ‘terms of his
appointment; "

(c) of an employee appointed under a
contract or agreement, in accordance
with the terms of such contract or

agreement; and
(d) of an employee on abolition of post;

(viii) retirement of an employee on his attain-
ing the age of superannuation in accor-
dance with the rules and orders govern-
"ing such superannuation;

(ix) termination of employment of a perma-
nent employee by giving 3 months
notice or on payment of 3 months pay
and allowances 1n lieu of notice;

(x) termination of employment of an emp-
loyee on medical grounds. if he 1s
declared unfit to continue in National
Housing Bank’s service by the National
Houqmg Bank’s medical officer.

5. Authority to institute disciplinary proceed-
ings and impose penalties.—(1) The Chairman
or any other authority empowered by him Dby
ocneral or special order may institute or direct
the Disciplinary Authority to institute disciplinary
praceedings against an employee of the MNational
Housing Bank.

5 -
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(9) The Dlsc:tphnary Authority ma} h:mself in-
stitute disciplinary procesdings.

(3) The D1sc1plmaw Authoritv or any authority
higher than it may impose any of the penalties
specified in regulation 4 on any employee.

0. Procedure for imposing major penalties.—
(1) No order imposing any of the major penalties
specified in clauses (e), {f), (¢) and (h) of regula-
tion 4 shall be made excent after an inquiry is held
In accordance with this regulation.

(2) Whenever the Disciplinary Authority is of
the opinion that there are grounds for inquiring
into the truth of any imputation of misconduct or
misbehaviour, against an employee, it may itself
enquire into, or appoint any other public servant
(hereinafter referred to as “the inquiring autho-
rity”) to inquire into the truth thereof.

Explanation : When Disciplinary Authority it-
self holds the inquiry any reference in sub-regula-
tion (8) to sub-regulation (21) to the inquiring
authority shall be construed as a reference to Dis-
ciplinary Authority.

(3) Where it is proposed to hold an inquiry, the
Disciplinary Authority shall frame definite and
distinct charges on the basis of the allegations
against the employee and the articles of charge,
together with a statement cof the allegations, on
which they are based. shall be communicated in
writing to the employee. who shall be required to
submit within such time as may be specified by
the Disciplinary Authority (not exceeding 15 davs),
or within such extended time as may be cranted by
the said Authority, a written statement of his de-

fence.

(4) On receipt of the wriften statement of the
employee, or if no such statement-is received with-
in the time specified. an inguiry mav be held hv
the Disciplinary Authority itself, or if it considers
it necessary so to do appoint under sub regulation
(2) an inquiring authority for the purpose. Provi-

ded that it may not be necessarv to hold an inquiry

in respect of the articles of charge admitted by
the employee in his written statement but shall
be necessary to record its findings on each such

charge.

(5) The Disciplinarv Authority shall, where 1t 13
not the inquiring authority, forward to the inquir-
ing authority;

(i) a copv of the arficles of charges and state-
ments of tmputafions of misconduct or

misbeh aviouf:_

(ii) a copy of the written statemient of defence,
if any, submitted by the emplovee:

e
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(111) a list of documents by which and list  of
witnesses by whom the articles of charge
are proposed to be substituted.

(iv) a copy of statements of the witness, if any;

(v) evidence proving the delivery of articles of
charge under sub-regulation (3);

(vi) a copy of the order appointing the Pre-
senting Officer in terms of sub-regulation

(6).

(6) Where the Disciplinary Authority itself en-
quires or ‘appoints an 'lnquiring authority for
holding an inquiry, it may, by an order, appoint
an employee of the National Housing Bank to be
known as the “Presenting Officer” to present on ifs
behalf the case in support of the articles of charge.

(7) The employee may take the assistance of any
other employee but may not engage a legal prac-
titioner for the purpose, ualess the Presenting Offi-
cer appointed by the Disciplinary Authority is a
legal practitioner or the Disciplinary Authority,
having regard to the circumstances of the case, so

pEermits.

Explanation : The Employee shall not take the
assistance of any other Employee who has iwo
pending disciplinary cases on hand in which he
has to give assistance.

(8) (a) The inquiring authority shall by nolice
in writing specity the day on which the
employee shall appear in person betore
the inquiring authority.

(b) On the date fixed by the inquiring autho-
rity, the employee shall appear before
the inquiring authertiy at the time, place
and date specified in the notice.

(¢) The inquiring authority shall ask the
charge sheeted employec whether he
pleads guilty or has any defence to make

and if he pleads guilty to any of the art1-

cles of charge, the inquiring authority
shall record the plea, sign the record and
obtain the signature of the employee con-

cermned thereon.

(d) The inquiring authority shall return a find-
mg of guilt in respect of those articles
of charge to which the employee con-
cerned pleads guilty.

(9) If the employee does not plead guilty, the
inquiring authority shall adjourn the case to a
later date not exceeding 30 davs or within such

extended time as may be granted by the inquiring
authority.

(10)(a) The inquiring authoritv shall, where the

3111[)10}18& dees not admit all or any of
the articles of chavge, furnish to such

employee a list of documents by which.
and a list of witnesses by whom, the arti-
cles of charge are proposed to be pro-
ved.

(D) The inquiring authority shall also record
an order that empioyee may for the pui-
pose of prepaiing his defence—-

(1) inspect within five days of the order or
within such turtker time not, exceed-
g five days as the inquirmg autho-
rity may allow the documents listed;

(11)- submit a list of documents and witness-
es that he wants for the inquiry;

(1) be supplied with copies of statements
of witnesses, 1f any, recorded earliex
and the inquiring authority shall fur-
nish such copies not later than three
days before the commencement  of
the examination of the witnesses by
the inquiring authority;

(iv) give a notice within ten days of  the
order or within such further time noti
exceeding ten days as the inquiring
authority may aliow tor the discovery
or production of the documents refer-
red to in item (i1).

Explanation : The relevancy of the documents
and the examination of the witnesses referred to in
item (11) shall be gwen by tha employee con-
cerned.

(11) The inquiring authority shall, on receipt of
the notice for the discovery or production of the
documents, forward the same or copies thereof to
the authority in whose custody or possession the
documents are kept with a requisition for the pro-
duction of the documents on such date as may be

specified. . )

(12) On the receipt of the requisition under sub-
regulation (11), the authority having the custody
or possession of the requisitioned documents, shall
arrange to produce the same before the inguiring
authority on the date, place and time specified in
the requisition :

Provided that the authority having the custody
or possession of the requisition documents may
claim privilege if the production of such documents
will be against the public interest or the 1111“61{3%'[
of the National Housmg Bank. In that event,
shall inform the inquiring authority accordingly.

(13) On the date fixed for the inquiry, the oral
aud documentary evidence by which the articles
of charge are proposed to be proved shall be pro-
duced bv or on behalf:of the Discipiinary Autho-
rity. The witnesses produced bv the Presenting
Officer shall be examined by the Presenting Officer
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and may be cross-cxamined by or on benalf of the
employee. The Presenting Officer  shall be
catitled  to re-examine  his  wilnesses Ol
any points on which they have been cross-
exdamined, buf not on a new maticr, without the
leave of the inquiring authority. The nquiring
autnority may also put such question 10 the Wik
nesses as it thinks fit.

(14) Before the close of the case, in support of
the charges, the inquiring authority may, 1 1ts
discretion allow the Presenting Officer to produce
evidence not included in the chacge-shieet ¢ may
itself call for new evidence or recall or re-examine
any witness.  In such case the employee shall be
given opportunity to inspect the documentary evi-
dence hef~rr e taken on record or to cross-€xa-
mine a witness, who has been so summoned. The
inquiry authority may also allow the employee to
produce new evidence, if it is of the opinion that
the production of such evidence is necessary 1n the
interest of justice.

(15) When the case in support of the chargces
is closed, the employee may be required to state
his defence, orally or in writing, as he may prefer.
If the defence is made orally, it shall be recorded
ancd the employee shall be required to sign the
record.  In either case a copy of statement of de-
fence shall be given to the Presentiag COflicer, 1if
any, appointed.

(16) The evidence on behalf of the employee
shall then be produced. The enployee may exa-
mine himself in his own behalf, if he so prefers.
The witnesses produced by the employee shall
then be examined by the emplovec and may bej
cross-examined by the Presenting Officer.  The
employee shall be entitled to re-examine any of
his witnesses on any points on which they have

been cross-examined, but not on apy ncw matter

without the leave of the inquiry authority.

(17) The inquiring authority may, after the

CXTILAORDINARY
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or refuses to comply with any of iz provisiony o
(hese regulations. the nguiring  auliority Iy
hold - the inquiry cx-parte.

shpouch the essisting ouployee or otherwise fals

(20) Whenever any mguiring authority, after
having heard and recorded tae whole or any paft
of the evidence in an inquiry ceases 1[0 €Xercise
jurisdiction therein, and 18 succeeded by another
inquiring authority which has, anc whici eXCICIses.
such jurisdiction, the inquiring authority SO
succeeding may act on the evidence so recorded
by its predecessor, or partly recorded Dy 1ifs pre-
decessor and partly recorded by itself :

Provided that if the succeeding inquiring authorl-
ty is of the opinion that further examdination of
any of witnesses whose evidence has already been
recorded is neecssary in the interest of justice, it
may recall, exanune, cross exaniine and re-examine
any such witnesses as herein before provided.

(21) (1) On the conclusion of the inquiry, the
| inquiring authomty shall prepare a re-
port which shall contain the foliowing :

(a) a gist of the articles of charge and the
statement cf the mmputations of mis-
conduct or misbehaviour; ¢

(b) a gist of the defence of the employee
in respect .of each article of charge;

(c) an assessment of the evidence 1n res-
pect of eacn article of charge;

(d) the findings on each articles of charge
and the reecsons therefor.

- Explanation.—I1f, in the opinion of the inquir-
ing authority the proceedings of the mnquiry estab-
lish any article of charge difierent from the original
article of charge. it may record its findings on such
article of charee :

Provided that the findings on such article of

charge -shall not be recorded unless the cmployee
has either adwmittied the facts on which such article
of charge 1s based or has had a reasonable op-
portunity of detending himself against such article
of charge . |

emnloyee closes his evidence, and shall, 1i the em-
ployee has not got himself examined, generally
question him on the circumstances appearing aga-
st him in the evidence for the purpose of enabl-
ing e ~ontowee {oocxplain any circumstances ap-

pearing in the evidence against him. (i1) The wmquiring authority, where it is not

itself the Disciplinary Authority, shall
forward ¢ the Disciplinary Authority
the records of mquiry which  shall
include —

(18) The nquiring. authority may, after the
comapletion of the production of evidenc:, hear the
Presenting Officer, if any appointed, and the emp-
loyee, or permit them to file written briefs
of their respective cases within 15 days of the date
of completion of the production of evidence, it
they so destire.

(a) the report of the inquiry prepaved by
1t under clause (i); |

(b) the wrttten statement of defence. if
V. submi:ted b"y the en1p10*,r'ﬂe Ire-

(19) 1f the employvee does not  submit the SR B ; :
PrOY ’ lerped e un sub-regulation (15);

writien statement of defence referred to tn sub-
regulatton (3) on or before the date specified

! | _ : (c)- the oral and documentary evidence
for the putpose or does not appear in  person, or '

produced in the_course of the inquiry;
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{a-i_} mtun briefs seferred 10 i1 sub- 'f"?ﬂiﬂ*
tlon (18), if any; and

(¢) the orders, if any, made by the Disc-
plinary Authorty and the mouiring
authority in regard to the nquiry.

7. Action on the inquiry report.—(l) The
Disciplimary Aathority, if it is not itself the in-
quiring authority, may, for reasons to be recorded
by it in writing, remit the case to the inquiring
authority tor Jrrf::;n or further quiry and report
and UIL iIpQUIring -:luihuuty shall thereupon proceed
‘to hoid the further inquiry according o the pro-
visions of regulation 6 as tar as may be.

(2) The Disciphnary Aathority shall, i 1w dis-
agrees with the findings of the inquiring authority
on any article of uhdlg record its reasons for
such disagreement and record its own findings os

such charge, if the evidence on record 1, sulticient
for the purpose.

(3) it the Disciplinary Authority, having regard

Ly lits findings on all or any of the asticles of
charge, 1s of the opmion that any of ihie penalties
speetied in regulation 4 should be umposed on the
emaployee it shall, notwithstanding anything con-
arned in regulation 8, make an order imposing
such penalty. i |

(4) I the Disciplinary Authority having regard
to 1ts findings on all or any of the articles of char 2e,
15 of the opinion that no penalty is called for, it

may pass an crder exonerating the officer em-
ployee concerned. 1

- 8. Provedare for lmpﬁ“ﬁug minor penalties.——
(1) Wheve it is proposed to impose any of the
LA0r pe tlhhm, specified in clause (a) to (d) of
regutation 4, the employee concerned shall be in-
rormed w writing  of  the in'lputatitma of lapses
deatnst him and given an opportunity to submit
bis writien staiement of defence within a specified
pmnu’ lnt cxceeding 15 days  or such extended
periodd as miy be  granted by the Disc ipliniary
A whori tu and the defeace statement, if any, sub-
mwitiyd bv the Employee shall be taken into consi-

detation by the Disciplinary  Authority  before
passing orders.

| _(13} Where, however, the isciplinary Autho-

ity s satistied  that  an e nquiry 18 necessary, i
shiell- follow  this procedare for mposing a major
penalty as {aid down in regulation 6.

- (3) The reeord of the proceedings in such cases
suall include—
N i i e i L "
(1) a mp\f ui the statement of imputations
of lapres farmished to the einployee;

(1) the defence statement, if anv, of t
Ciioves, an i1 i

1S
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facts or conclusions

L UTETDA g
(131} the orders of the JL”‘*iPhﬂd*“j autharrw
together with the reusons therefor.

ik, (,‘_‘m'ﬂl’uuulc.;m'tiun of Tirders.—Orders made by
Hig T“auipi?uﬁrw \athority under regulation 7 or
cegulntion 3 shall be communicated to the employee
i:.:t_uhcmm;si, who shall aiso bz supplied with a copy
of the report of nguiry, W any.

10, Common ﬁ"i’OCﬂEﬁJiDgS —YWhere two or more
cmployees are concerned in a case, the authority
unnputem to impose a major penalty on all such
criployess iy mase an order directing that disci-
plinacy proceccings against all of them may be
taken in a common procecdings.

1. Special  procedure certaln cases.—
*Gi.w h candling anything contained in regulation
5 or regulation 7 or I{L”lhmilujh S the Disciplinary
A, Lhimifw nay impose any of the penalties specifi-
¢ in regulation 4 if the employee has been con-
victed on acriminal charge, or on the strength of
arrived at by a court or
where the employee has abandoned his post.

Explanation.—¥For the purpose of this regulation.
an hmplm ce shall be decmed to have abandoned
his post if he absents himself from duty without
lcave or overstays his leave for a continuous period
of ninety days without any intimation therefor in
WitIg.

12. Suspension.— (1) An employee may be.
placed under suspenston by the competent
authority,—

(1) where a disciplinary proceeding against
him is mntemplatcd Or- iiS pmdmg, or

(b} where a case against him in respect of
any criminal offence is under investiga-
tion, inquiry or trial.

(2) An c¢mplovee shall be deemed to have been

placed under suspension by an order of the com-
petent aurhority,—

(a) with effect from the date of his detention
d he is detained In custody. whether on
a c,ilxmam charge or otherwise, for a
Yeriod t:ff:mauﬂ‘ forty-eight hours;

(b) with effect from the date of conviction,
if in EZL_HE 2vent  or a conviction for an
offence. he is sentenced to a term of
Hin miswﬂirm exceeding forty-eight hours
aid 8 not forthwith dl’ﬁﬂlifnSud Of remoy-

ed or compulsorily retived consequent to
such conviction.

._:ip anaiton,—The period of forty-zight * lty
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(3) Where a penalty Of dismissal, rﬂmmfdl
¢ cOompulsory retirement from service lmposed
upon an employee under suspension is set- aside 10
appeal or on review under these regulations and
the case is remitted for further jn,clqui:rﬂ,ar or action
or with any directions, the order of his suspensiosn
shall be deemed to have continued in force on and
from the date of the omiginal orders of dismissal,
removal or compulsory retirement and shall remain
in force until further orders.

(4) Where a penalty of dismissal, removal or
compulsory retirement from service imposed upon
an employee under suspension is set aside or
declared or rendered vaoid in consequence of or by
a decision of a court of law, and the Disciplinary
Authority, on consideration of the circumstances
of the case, decides to hold further inquiry against

thim on the allegations on which penalty of dismis-
~ sal, removal or compulsory retirement was origi-
na]_ly imposed, the employee shall be deemed to
have been placed under suspension by the com-
petent authority from the date of the original order
. of dismissal, removal or compulsory Tetirement
and shall continue to remain under suspension until

further orders. ‘-

(5) (a) An order of suspension made or deem-
ed to have been made under this regula-
tion shall continue to remain in force
until it is modified or revoked by the
authority competent to do so.

(b) An order of suspension made or deem-
ed to have been made under this regula-
tion may at any time be modified or
revoked by the autherity which made or
is deemed to have made the order.

- 13. Leave during suspension.—No laeve shall
pe granted to an employee under suspension.

14. Subsistence allowance during suspension.—
(1) An employee who 1s placed under suspansjan
shall, during the period of such suspension and
sube]ct to sub-regulation (2) to (4) be entitled
to receive payment from the National Housing
Bank by way of subsistence allowance on the
following scale, namely :—

(a) Basic Pay :

(1) For the first three months of suspen-
sion 1|3 of the basic pay which the
employee was receiving on the date
prior to suspension irrespective of the
nature of enquiry.

(i) for the subsequent period after 3
months from the date of suspension :

(a) where the enquiry is held depart-
mentally by the National Housing
Bank, 1|2 of the basic pay, the em-
ployee was drawing on the date
prior to the date of suspension; and

(b) where the enquiry is held by an
outside agency, 1|3 of the basic
pay for the next 3 months and 1[2

of the basic pay for the remaining
period of suspension.

(b) Allowances :—

For the entire perlod of suspension dear-
ness allowance and other allowances
excepting conveyance allowance, en-
tertainmient allowance and special
allowance will be calculated on the
reduced pay as specified un items (1)
and (i1) of clause (a) and at the pre-
vailing rates applicable to similar cate-
gory of employees. |

(2) During the period of suspension an em-
ployee shall not be entitled to occupatton of a rent-
free house or free use of the National Housing
Bank’s car or receipt of conveyance or entertain-
ment allowance or special allowance.

(3) No employee of ‘the National Housing
Bank shall be entitled to receive payment of sub-
sistence allowance unless he furnishes a certificate
that he 1s not engaged in any other employment,
business, profession or vocation.

(4) If, during the period of suspension an em-
ployee retire by reason of his attaining the age
of superannuation, no subsistence allowance shall
be paid to him from the date of his retirement.

15. Pay, allowance and treatment of service on
termination of suspension.—(1) Where the com-
pstent authogity holds that the employee has been
fully exonerated or that the suspension was un-
justifiable, the employee concerned shall be grant-
ed the full pay to which he would have been entitl-
ed, had he not been suspended, together with any
allowance of which he was in receipt immediately
prior to his suspendion, or may have been sanction-
ed subsequently and made applicable to all em-
ployees. -

(2) In all cases other than those referred to in
sub-regulation (1) the employee shall be granted
such proportion of pay and allowance as the Com-
petent Authority may direct;

Provided that the payment of allowance under
this sub-regulation shall be subject to all other
conditions to which such allowance are admissible;

Provided further that the pay and allowances
granted under this sub-regulation shall not be less
than the subsistence and other allowances admissi-
ble under regulation 14.

(3) (a) In a case .falling under sub-résulation
(1), the period of absence from  duty
shall, for all purposes, be treated  as
a period spent on duty;



order imposing a minor penalty
clause (a) of sub-regulation (2), it will be disnosed
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(b) In a case falling under sub-regulation
(2), the period- of -absence from duty
shall not be treated as a period spent on
duty unless the competent authority
specifically directs, for reasons to be
recorded in writing, that it shall be SO
treated for any specific purpose.

e

16. Employees on  deputation.—(1) Where
an order of suspension is made or disciplinary pro-
ceeding is taken against an employee, who is on
deputation to the National Housing Bank from the
Central Government or the State Government oOr

“Reserve Bank of India or another public sector
"bank or banking company or a public financial

institution or an institution wholly or substantially
owned by the Reserve Rank of India or a public
financial institution or public undertaking or local
authority, the authority lending his services (here-
inafter referred to as the “Lending
shall forthwith be informed of the circumstances
leading to the order of his suspension, or the com-
mencement of the disciplinary proceedings, as the
case may De.

(2) In the light of the findings in the discipli-
nary proceeding taken against the employee—

(a) if the Disciplinary Authority 1s of the
oninion that any of the minor penalties
should be imposed on him, it may pass
such orders on the case as it deems neces-
sary after consultation with the Lending
Authority.

- Provided that in the event of a diffe-
rence of opinion between the Discipli-
nary Authority and the Lending Autho-
rity, the service of the employee shall
be placed at the disposal of the Lending
Authority.

(b) if the Disciplinary Authority is of  the

- “opinion that any of the major penalties
should be imposed on him, it should
replace his services at the disposal of
the Lending Authority and transmit to
it the proceedings of the enquiry  for
such action as It deems necessaty.

(3) If the employee submits an appeal against an
on him under

Authority”)

of after consultation with the Lending Authority.

Provided that if thers is a difference of opinion
between the Appellate Authority and the Lending
Authority, the services of the employee shall be
p]ar:&d‘&t the disposal of the Lending Authority,
and the proceedings of the case shall be trans-
mitted to that authority for such action as it deems
necessary. | |

e —

APPEALS AND REVIEW

17. Appeal.—(1) An employee may appeal
against an order imposing upon him any of the
penalties specified in regulation 4 or against the
order of suspension referced to in regulation 12.
The appeal shall lie to the Appellate Authority.

(2) An appeal shall be preferred within 45 days
from the date of receipt of the order appealed
against. The appeal shall be addressed to  the
Appellate Authority and submitted to the authority
whose order is appealed against. The auhtority
whose order is appealed against shall forward the
appeal together with iis comments and the records
of the case to the Appellate Authority. The Appel-

.late Authority shall consider whether the findings

are justified or whether the penalty is excessive or
inadequate and pass appropriate orders.  The
Appellate Authority may pass an order confirming,
enhancing, reducing or setting aside the penalty or
remitting the case to the authority which imposed
the penalty or to any other authority with such
direction as it may deem fit in the circumstances of
the case :

Provided that—(@3) if the enhanced  penalty
which the Appellate Authority propos-
ed to impose is a major penalty specified
in clauses (e), (). (¢) and (h) of regula-
tion 4 and an inquiry as provided in
regulation 6 has not already been held in
the case, the Appellate Authority shail
direct that such an enquirv be held in
accordance with the provisions of regu-
laiton 6 and thereafter consider  the
record of the inquiry and pass such
orders as it may deem proper; |

(i) if the Appellate Authority decides to en-
hance the punishment but an enquiry has
already been held as provided m regu-
lation 6 the Appellate Authoritv shall
give a show cause notice to the emp-
loyee as to why the enhanced penalty
should not be imposed upon him and
shall pass final order after taking into
account the representation, if any, sub-
mitted by the employee.

18. Review.—(1) Notwithstanding
contained in these reguiations, the

anything
Reviewing

' Authority may call for the record of the case with-

in six months of the date of the final order

and
after reviewing the case pass such orders thereon

~as it may deem fit :

"= v
T I e R S L B

Provided that—(i) if the enhanced penality
which the Reviewing Authority propes-
ed to impose is a major penalty speci-
fied in clauses (&), (D), (g) and (1) of
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regulation 4 and an quiry as growrzlca
in regulation 6 I;gm 1ot alreacdy  been
neid 1 rhe case, tie '?i_muv“;zug Autho-
rty shadl direct that such an enquiry be
heid in accordance with the provisions
of reguiatim & and therealfcer consider
the record of ihe jl"ii{l!:[“f and pass such
orders as it may deem proper;

(1) if the Reviewing Aurhority decides to en-
hance the punishinent but an enquiry
has aiready been held as provided in re-
culation 6, the Reviewmg Authority

*. shall give a show cause notice to the
emplovee as ifc why the enhanced
penalty should not be imposed upon him
and shall pass final order after taking
into account the representation, if any
submitted by the empiovee.

CHAPTER 1V

MISCELLANEOUS

19. Consultation with Central Vigilance Cos
mission.—The National Housing Rank shall con-
sult the Central Vigilance Commission whree neces-
s”uy in respect of all disciplinary cases having a

vigiiance angif

20. Service of orders. notices, etc *—Fxmr"y orcer
notice and other process made or issued under
these r{aﬂulutionﬂ shail be served i person on the
ﬂmployet, concemed or communicated to him by
registered post at his last kncwn address.

21. Power to relax iime 11. and to condone de-
lays.—Save as otherwise expreass pmwd sd in these
regulations, the authoriiy L,mﬂ};etcm under these
regualtions to make any order may, 1or good and
sufficient reasons or if sufficient cause 15 shown,
extend the time specified in these regutations for
anything required to be done under these regula-

fions or {‘r*ndrﬂh any delay.

22. Repeal and saving—-{1) Every rule, regu-
lation, bye-law or every provision i any agree-
meni or a resclution corresponding to any of the
regulations herein cnﬂtﬂmeri and in force imme-

f'hatrﬁly before the commencement of thes rcg{nia«
is  hereby

tions and applicable to the employees is
repealed.

(2) I\mtwthqmni ng such repeal—
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(b) not hmw fn these reguiations sm]l Ee
construed as depriving any nerson  io
when these regulations apply of anv
right of appeal which had accrued 1o
him under any of the provisions so re-
pealed;

(¢) an appeal pending at the commencement
of these regulations against an order
made before the commencement of these
regulations shall  be considered  and
orders thereon shall be made, in accor-
dance with these regulations;

(d) any proceedings which have already been
imtiated but rot yet been completed  at
the commencement of these vegulations
shall be continued and disposed as far

may be, in accordance with the pro-
visions of these regulations, as if such
proceedings were proceedings under
these regulation.
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