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NATIONAL HOUSING BANK EMPLOYEES'

(CONDUCT) REGULATIONS, 1994

NOTIFICATION

New Delhi, the 3rd February, 1995

S.O. 77(E).—In exercise of the power:-; conferred
by Section 55 of the National Housing Bank Act,
1987 (53 of 1987), the Board, with the previous
approval of the Reserve Bank of India and in consul-
tation with the Central Government, hereby makes
the following regulations, namely :—

CHAPTER I

PRELIMINARY
1. Shrot title, commencement and application.—

(1) These regulations may be called the National
Housing Bank Employees' (Conduct) Regulations.
1994.

(2) They shall come into force on the date of
their publication in the Official Gazette.

(3) They shall apply to every whole-time employee
of the National Housing Bank unless otherwise r>rmi-
ded by the terms of any contract, agreement or
letter̂  of appointment but shall not apply to;

(a) the Chairman and the Managing Direc'or.
and
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(b) staff employed temporarily.

2. Definitions.—In these regulations, unless there
<•". anything repugnant in the subject or contcx" :

(a) "Act" means the National Housing Bank
Act, 1987 (53 of 1987) ;

(b) "Competent Authority" means the Autho-
rity appointed by the Board for the purpose
of these regulations.

(c) "family" means—

(i) in the case of male employee his wife,
whether residing with him or not, but
does not include a legally separated wife
and in the case of a woman employee
her husband, whether residing with her
or not, but docs not include a legally
separated husband.

(ii) children or step children of the employee,
whether residing with the employee or
not, and wholly dependent on such em-
ployee but does not include children nr
step-children of whose custodv ihe
employee has been deprived of by or
under any law ; and

(iii) any other person related to, by blood nr
marriage, to the employee or to his
spouse and wholly dependent upon such
employee ;

(d) "Government" means the Central Govern-
ment ;

(e) Words and expressions used herein and not
defined but denned in the Act shall have
the mcaninps respectively assigned to fhem
in that Act

3. Power to interpret and implement Regulations.—
({) The power to interpret these regmVions vests
in the Chairman who is also hereby emoowered to
issue such administrative instructions as mav be
ricccs^arv to give effect to, and carry out fhe pm--
p:^:s of, the provisions of Wiese Regulations or
otherwise to secure effective control of the staff
employed in the National Housing Bank.

(2) The powers exercisable by an authority under
thesfi reflations shall be exrrcisable by any au'hcv-
rity superior to the authority first mentioned.

CHAPTER IT

CONDUCT

4. Scope of an emulovee's service.—Unless in
nny case it be otherwise distinctly provided, the
whole time of an employee shall be at the dfsoosal
of the National Housing Bank and he shall icrvc
tV Ma+ionnl Housing Bank in its business fa such
cninc'fv and at snch trtace as he mav, frotn time
f-i time, be directed.

5. Liability to abide bv the Regulations and
nrcWs —Every employet of the National Konsmff
Pink r?nll at all fines maintain absolute integrity
an^ devotion to duty and discharge hi<; duties
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honestly and with diligcnccc, shall conform to and
abide by these regulations and shall observe, comply
with and obey all orders and directions which may,
from time to time, be given to him in the course of
his official duties by any person or persons under
whose jurisdiction, superintendence or control he
may, for the time being, be placed.

6. Employees to promote National Housing
Bank's interest.—Every employee shall serve Ihe
National Housing Bank honestly and faithfully and
shall use his utmost endeavours to promote the
interest of the National Housing Bank and shall
show courtesy and attention in all transactions.

7. Obligation to maintain Secrecy.—Everv em-
ploye ^hsil, w h > in service or aft<-r his retirement,
resignation or discharge, ma'ntain ihe strictest
secrecy regarding flic National Housing Bank's affairs
and the affairs of its constituents and shall Tint
divide. fVr^cfty or indirectly, anv information of a
confidential nature either to a member of the nnhVc
or to an ou'side aeency or1 to any other employee-
of Hie Nntio-^i Housing Bank not entitled to such
information unless—

(i) divulging of such information is in accor-
dance with the law or in accordance \vifn
the-, T>ra"t'cr>; and usages customery
amongst banks ;

(ii) he is compelled to divulne such information
bv iudicial or other author'ty,

(iii) instructed to do so Viy a superior officer
In the discharge of his duties.

R. Giving of evidence.—d) Save us provided in
sub-regulation (3), no employee shall, except 'v'th
the pr<*v'ous sanction of the competent authority,
trfv.̂  evidence in connection with anv inouiry conduc-
ted by any person, committee or authority.

H) VTf^^ anv sanction rns been accorded under
Furt-'regulf^'ort (11, no employee g'ving such pvi-
de^ce crif'cise the policy or anv action of ih<
N^ional Housing Bank or of the Government, or of
a S âfc Government.

H) Nofhint? in ibis regulation shall apply TO arv
evidence given :—

(i) at an inqu'rv before an puthorjtv appointed
bv the Gnv"mmrBt, State Government
p9rl\?mMit. e State Legislature or National
Housing Bank ; or

(ii) in any judicial inquiry ; or

(iii) nt any departmental inquiry ordered by
the competent authority.

9. Demonstrations.—-No employee shall entire
himself or pnrlic"iatc in any demonstration wh;cn
in mr'ud'cvil to in the interests of the sovereignty
and intcpn'v of India, the security of the SVe,
fr^idiv relating with for-^cn states, public order,
decency or morality, or which involves contempt of
court, defamation or incitement to any offence

10. Joining of associations prejudicial to interests
of the country.—No employee shall join, or continue
to be a member of, an association the objec'is or
activities of which arc prejudicial to the interests
of the sovereignty and integrity of India or public
order or morality.

11. Prohibition against joining certain Associa-
tions and strikes, etc.—(1) No employee, who is no'
a 'workmen' with:n the meaning of the Industrial
Disputes Act, 1947, shall—

(i) become or continue to be a member or
office-bearer of, or be otherwise directly or
indirectlv associated with, any trade union
of employees of the National Housing
Bank who arc 'workmen' within the mean-
ing of that Act, or a federation of such
trade unions ;

(ii) resort to, or in any way abet, any form of
strike or participate in any violent, nn-
seemly or indecent demons'tratiori in con-
nection with any matter pertaininp to his
conditions of service or the conditions of
service of any other employee of the
National Housing Bank.

(2) In relation to an employee who officiates in
a higher grade or post which is not a erade or nos*
of a "workman' as aforesaid, this regulation sba'l
ar>ply for so long as such employee officiates in "iich
higher grade or post.

72. Prohibition against participation in politics
and standing for elections—No employee shall take
part in politics or in any political demonstration, or
t:fand for election as member of a Municipal Counc'l.
District Board or any other Local Body or ony
Legislative Body :

Provided that an employee shall no* be deemed
to have contravened the provisions of this Tcrulnfion
bv reason only that he assists in the conduct of an
election in the due performance of a duty imposed
on him by or under any law for the time beir-j in
force ;

Explanation : The display bv an empTovrp r»n 'vt
personal vehicle or residence of any e1ecforal symbol
>;hall amount to usinp his influence in co^nec^on
with on election within the meaning of tb's sub-
regulation.

' 3 . Contribution to Newspan^rs. 'Rodio. *tc.—~(i)
NTn employee shall, except wi+h the previous sane-
firm of the coinnctent minority, own whoNv or in
nnr. or conduct or participate in the editino or
inRmfrnnenf of any newspaper or other periodical
Dublication.

'?"> No employee shall, except with the previous
snnction of the competent authority or except in the
bonafirie discharge of his duties, participate in «
radio broadcast or television telecast or contribute
vinv article or write any letter either anonymously
o'r in his own name or in the name .of ?ny other
person to any newspaper or periodical, or make public,
or publish or cause to be published or pass on fo
others any document, paper or information wh'ch
may come into his possession in his official capacity
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(3) No employee shall, except with the previous
sanction of the competent authority publish or cause
to be published any book or any similar prji.cd
matter of which he is the author or not LO deliver
talk or lecture in public meetings or otherwise :

Provided that no such sanction shall be required
if such broadcasi or contribution or publication m o;
a purely literary, artistic, scientific, professional, cul-
tural, educational, rdig.ous or socm! character :

Provided-lurther that this regulation will not appiy
to any statement to the press made by office-bearers
of a registered Trade Union of the employees in any
matter which is of the nature of trade dispute and
does not contravene the provisions of Regulation 6.

14. Public demonstrations in honour of National
Housing Bank employees.—(1) No employee shall,,
except with the previous sanction of the competen'-
authority, receive any complimentary or valedictory
address or accept any testimonial or attend any
meeting or entertainment held in his honour, or in
the honour of any uthcr employee of the National
Housing Bank :

Provided that nothing in this regulation shall apph
to :—

(i) a farewell entertainment of a substantially
private and informal character held hi
honour of the employee of the National
Housing Bank on the occasion of his rct:rc-
ment, or transfer, or any person who has
recently quitted the service of the National
Housing Bank ; and

(ii) the acceptance of simple and inexpensive
entertainment arranged by the associate
of employees of the National Housing Bunk.

(2) No employee shall either directly or indirectly
exercise pressure or influence on any employee of
the National Housing Bank to induce or compel him
to subscribe towards any farewell cntcrtainmen:.

15. Employment after retirement.—(1) No ;m-
ployee of the National Housing Bank, who has
retired from service shall, within a period of i<v>
years from the date when he finally ceases to be in
the National Housing Bank's Service, accept or under-
take a commercial employment except wMi ih"
previous sanction in writing of the competent autho-
rity •:

Provided that an employee who was permitted by
the National Housing Bank to take up a particular
form of commercial employment during his leave
preparatory to retirement or during refused leave
shall not be required to obtain subsequent net-mission
for his continuance in such employment after rn'r:
rhent.

(2) For the purpose of this Regulation, "com-
mercial employment" means :—

(i) an employment in any capacity inclur>;n\
that of an agent, under a Company, Co
operative Society, firm or Indiv'dual ms^-
(tetJ in trade, commercial, industrial, finan-
cial or professional business and alsr

includes a directorship of such a company
and puimeiship oi sacn firm but Uu-ii u>J>
include employment untler a ixidy coLpuid^
Wiioily or Kuostanuaily held or coii*ro j;u
by Government;

(ii) setting up n practice, cither iudtpdiduiav
or as a partner oi a firm, as aovisa or
consutanL in matters in respect oi WJUCU
the retired officer—

(.a) has no professional qualifications and ibe
matters in respect oi wnich the prac xe-
is 10 be set up or is cained on are ivla^.aie
to his official knowledge or exper.ein:u ,

(b) has professional qualifications but the
matters in respect of which such prac ice
is to be set up are such as are likuy lo
give his clients an untair advaniag*; by
reason of his previous official position , or

(iii) undertaking work involving liaison or cou-
lact with the offices or officers of du
National Housing Bank and|or Government.

iiAplanation : For the purposes of this clause "em-
ployment under a co-operative society" includes ihe
Holding of any office, whether elective or otherwise
such as that or President, Chairman, Manager, Secre-
tary, Treasurer and the like, by whatever name called
in such society,

16. Employees not to seek outside employment—
No employee shall accept, solicii, or seek any JUI.-
ŝ de employment or office whether stipendiary or
honorary without the previous , sanction of the
Competent Authority.

17. Part-time work for outside bodies.—No em-
ployee shall undertake part-time work lor a private,
or public body or a private person, or accept any
free therefor, without the sanction of the competent
authoriy which shall grant the sanction only in
exceptional cases when it is satisfied that the work
can be undertaken without detriment to his official
duties and responsibilities. The competent authority
may, in cases in which it thinks fit to grant such
sanction, stipulate lhai; any fees received by the
employee for undertaking the work shall be paid. :n
whole or in part, to the National Housing Bank.

18. Private Trading.—(1) No employee or cla:s
of employee shall, except with the approval of the
National Housing Bank, engage directly or indirect
in any trade or business.

(2) No employee shall, except with the prev'ous
sanction of the National Housing Bank, fake part ;-
'be registration, promotion or management of any
bank or other company registered under the C1

panies Act or any other law for the time being in
force :

Provided that an employee may take part in tbc
registration, promotion or management of Co-one'ra'ive
Societies under the Co-operative Societies Act or
any other law for the time being in force, which have,
been formed mninlv by the employees of the
National Housing Bank and for their benefit.
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19. Acceptance of gifts etc.—(1) Save as orhci-
wise provided in these regulations, no employ u_-
shall accept, or permit any member of his fanu^
any person acting on his bghalf to accept any ghi,

Explanation : The expression "gift" shall include
free transport, boarding, lodging or other service ur
any other pecuniary advantage provided by any person
other than a near relative or a personal friend
having no official dealings with the employee bui
shall not include a casual meal, lift or other social
hospitality.

(2) On occasions, such as marriages, anniversaries,
funerals or religious functions, when the making of
a gift is in conformity with the prevailing religious.
or social practice, an employee may accept gifts
from his near relatives but shall make a report to
the competent authority if the value of the gifts
exceeds Rs. 500.

(3) On such occasions as specified in sub-regulation
(2) an employee may also accept gifts from hs per-
sonal friends having no official dealings with him but: h_-
shall make a report to the competent authority if th-*
value of such gifts exceeds Rs. 200|-,

(4) In any other case, the employee shall not ac-
cept any gifts without the sanction of the competent
authority if the value of the gî ts exceeds Rs. 751-:

Piovided that when more than one gift has been
received from the s3me pcr:on or concern within a
p^r'od of 12 months the matter shall be reported to
the competent authority if the aggregate value thereof
exceeds Rs.500|-.

(5) No employee shall solicit or accept or permit
any member cf his family or av.v person acting on hs
behalf to solicit or accept any gift from any person or
institution haviag official dealings with the employee.

(6) No employee shall—

(i) give or take or abet the giving or takin? of
dowry; or

(ii) demand directly or indirectly, from the
parent or guardian of a tridc or bridegroom,
as the case may be, any dowry.

Explanation : For the purpose of this regulation,
"dowry" has the same meaning as in the Dowry Pro-
hibition Act, 1961 (28 of 1961).

20. Speculations in stocks and shares and invest-
ments.—No employee shall speculate in any stock,
share, or securities or commodities or valuables of
any descriptions or shall make or permit any member
of his famil? any investments which arc likely to cm-
barass or influence him in the discharge of his official
duties.

No employee shall make investments in the acquisi-
tion of shares|debcntures etc., in his mme or in the
names of spousrlch;ldrcn|brothers|fathcr|mother[step-
mother[step-children. etc., wholly depeidttnt on the
employee cit of quota reserved for friends and asso-

, ciatcs of directors of the company. If an employee
desires to acquire shares|debentuies etc. out of the

promoters' quota of a company under some excep-
tional circumstances (e.g. when a close relative of Ihe
applicant is the chief promoter | director of the issuer
company) he shall seek prior permission of the Na-
tional Housing Bank for such acquisition No em-
ployee shall apply for or accept allotment of shares I
securities out of the employjci' quota of any company.
Provided that Dothing in this regulation shall be deem-
ed to prohibit an employee from making ,i bona fide
investment of his own funds in such manner as he may
wish.

Explanation I : Frequent purchase or sale or both
of shares or securities or other investments shall be
deemed to be speculation for the purpose of this re-
gulation.

Explaination II : Acquisition or acceptance of shares
or any other security by any employee or by
any member of his family from out of the Promoters'
Quota of any company or organisation having official
deuliDgs with the National Housing Bank shall be
dceemd to be investment which is likely to embarass
or influence the employe.; in the discharge of this
official duties.

21. Restrictions on borrowings and lendings.—No
employee shall in his individual capacity —

(i) borrow or permit any member of hi. fct.nily
to borrow or otherwise place himself or a
member of his family under a pecuniary
obligation to a broker or a m o w lender or
a subordinate employee of the National
Housing Bank or any person, association of
persons, firm, company or institution,
whether incorporated or not, h^vii.g deal-
ing-, with the National Housing Bank;

(15) buy or sell stocks, shares or securities of any
description without funds to meet the ful!
cost in the case of a purchase of scrips or
delivery in the case of a sale;

(iii) incur debts at a race meeting;

(iv) lend Lioney in private capacity to a consti-
tuent of the National Housing Bank or have
personal dealings with such constituent in
rte purchase or sale of bills of exchange.
Government paper or any other securities:
and

(v) guarantee in his private capacity the pecu-
niary obligations of another person or agree
to idemnify in such capacity another person
from Jo3s except v/ith the nreviou- permis-
sion of the competent authority :

Provided that an employee may, give to or accept
from a relative or personal friend a purely temporary
loan of a small amount free of interest or operate a
credit account with a b*>nu fide tradesman or make an
advance of pay to his private employee :

Provided further that nothing in this regulation shall
apply to a loan which an employee may obtain from
a co-operative credit society of which he is a member
or stand as a surety in respect of a loan taken by
another member from a co-operative credit society of
which he is a member.
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22. Employees in debt.—An employee shall so
manage his private affairs as to avoid habitual inde-
btedness or insolvency. An employee who is in debt
shall furnish to the competent authority a signed state-
ment of his position half-yearly on the 30th Jvinc and
31st December, and shall indicate in the statement
the steps he is taking to rectify his position. An em-
ployee who makes a false statement under thii, regu-
lation or who fails to submit the prescribed statement
or appears unable to liquidate his debts within a rea-
sonable time or applies for the protection of an in-
solvency court shall be liable to disciplinary action.

Explanation I : For the purposes of this regulation
an employee shall be deemed to be in debt if his total
liabilities exclusive of those which are fully secur:d
or those taken from the Employees' Co-operat u-
Crcdit Society exceed his substantive pay for 12
months.

Explanation II : An employee shall be deemed to
be unable to liquidate his debts within a reasonable
time if it appears, having regard to Iris personal re-
sources end unavoidable current expenses, that he
will not cease to be in debt within a period of three
years.

23. Advance drawl of salary.—No employee shall
draw his salary in advance without the previous sanc-
tion of the competent authority,

24. Subscriptions.—No employee shall, except with
the previous sanction of the competant authority, ask
for or accept contributions to, or otherwise associate
himself with the raising of, any funds or other col-
lections in cash or in kind in pursuance of any objec-
tive whatsoever.

25. Movable, Immovable and valuable property.—
(1) Every employee, on his first appointment, shall
submit a return of his assets and liabilities giving full
particulars regarding :—

(a) the immovable property inherited by him, or
owned or acquired by him or heM bv him
on lease or mortgage, either in li:s name oi
in the name of any member of his family
or in the name of any other persons;

(b) shaiC;Jr debentures and cash including bank
deposits inherited by him or similarly own-
ed or acquired or held by him;

(c) other movable property inherited by him or
similarly owned, or acquired or held by him;
and

(cl) d«bt.i and other liabilities incurred by him
directly or indirectly :

Provided that in the cases of an employee who î
already in FeiTice jv> the National Housing Brin^ on
the date these regulations. come info force, shall sub-
mit a return in terms of this regulation within thr;c
months of coming into force of these regulations, the
return being with reference to the asset-; and Vabilit'es
as enumerated above of ihe employee on ths date the:e
regulations come into force.

(2) Every employee shall, every year on a date to
be specified by the National Housing bank submit a
return of his immovable property to the National
Housing Bank.

(3) No employee shall except with the previous
knowledge of the competent authority, acquire or dis-
pose of any immovable property by lease, mortgage,
purchase, sale, gift or otherwise cither in hjs own
name or in (the name of any member of his family :

Provided that the previous sanction of the compe-
tent authority shall be obtained by the employee if any
such trsnsation is—

(a) with a person having official dealings with
ihe employee; or

(b) otherwise than through a regular or reputed
dealer.

(4) Every employee shall report to the competent
authority every transaction concerning movable pro-
perty owned or held by him either in his own name
or in the name of a member of his family if the value
of such a property exceeds Rs. 10,000.

Provided that the previous sanction of the compe-
tent authority shall be obtained if any such transa-
tion is —

fa) with a person having official dealings with
the employee; or

(b) otherwise than through a regular or rcpuUd
dealer.

(.:>) ihe National Housing Bank may at any time,
by general or special order, require an employee to
furnish, within a period to be specified in the order,
a full and complete statement of such movable or im-
movable property held or acquired by him or on Ins
behalf or by any member of Iris family as may be spe-
cified in fht order. Such a statement shall, if so re-
quired by the National Housing Bank, include the
details of the means by which, or the sources from
which, such property was acquired.

26. Seeking to influence.—No employee shall bring
or attempt to bring any political or other outside in-
uue.icc to bear upon any superior authority to further
his interests in respect to matters pertaining to hi:
service under the National Housing Bank.

27. Employees not to be Absent from Duty or be
Late in attendance.-—(I1) An employee shall not ab-
sent himself from his duties without having first ob-
tained the permiss'm of the competent authority, rtf>r
shall he be absent hirrrelf in case of sickness or acci-
dent without submitting a medical certificate satisfac-
tory to the competent authority :

Provided that in case of unavoidable circumstances
where availing of prior permission is not possible or
difficult, such permission may be obtained later sub-
ject to the satisfaction of the competent authority that
such a permission could not have been obtained :

FroviOed further that in case Of temporary indis-
position the production of a medical certificate may,
at the absolute discretion of the competent author !tv,
be dispensed with
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(2) An employee who absents himself from uuty
without leave or overstays his leave, except under cir-
cumstances beyond his control tor which he mu^t ten-
der a satisfactory explanation, shall not by entitled
to draw any pay and allowances during sucii absence
or overstayal, and shall further be liable to such dis-
ciplinary measures as the competent authority may
impose :

Provided, however, that the competent authority
may, at its absolute discretion, treat such period of
absence or overstayal, if not followed by discharge, dis-
missal °r termination of services of the employee, as
period spent on privilege, sick, special or extraordi-
nary leave, but the employee shall not be entitled as
of right to such treatment.

(3) An employee who is habitually lare in atten-
dance shall, in addition to such other penalty as the
compote.it authority may deem, fir to impose, have one
day oj casual leave forfeited for every three days he
is late in a month. Where such an employee has no
casual leave due to him, the period of leave to be so
forfeited may be treated as privilege or extraordinary
leave as the competent authority may determine.

Explanation : The cornpete.it authority may, at its
absolute discretion, condone late attendance by any
employee up to two days in a tnoath, provided the
circumstances under which the employee had to at-
tend late were beyond his control and in that case
such late attendance will not be taken into considera-
tion for debiting the casual leave account in accor-
dance with sub-regulation (3).

28. Absence from station.—No employee shall ab-
sent himself from his duty or leave the station, except
on duty, without the prior permission of the compe-
tent authority.

29. Restrictions regarding marriage.—(1) (i) No
employee shall enter into, or cpntract a marriage
with a person having a spouse living; and

(ii) No employee, having a spouse living, shall
enter into, or contract a marriage, with any person :

Provided that the National Houshg Bank may
permit an Employee to enter into, or contract, nny
such marriage as is referred to in clause (i) or clause
(ii) if it js satisfied that :—

(a) such marriage is permissible under the per-
sona] law applicable to such employee a:nt
the other party to the marriage: and

(b) there are other grounds for so doing.

(2) An employee who has married or marries P.
person other than of Indian Nationality shall forth-
with intimate the fact to tile National Housing Bank.

30. Consumption of intoxicating drinks and
drugs.—An employee shall—

(a) strictly abide by any law relating to intoxica-
ting drinks or drugs in force in aoy area

in which he may happen to be for the time
being;

(b) not be under the influeue of any intoxicating
drink or drug during the course of his
duty and shall also take due care that the
performance of his duties at any time JS
not affected in any way by the iufiuencj of
such drink or drug;

(c) refrain from consuming any intoxicating
drink or drug in a public place;

(d) not appear in a public place in a state ol
intoxication ;

(e) not use any intoxicating drink or drug to
excess.

Explanation ; For the purpose of this rcgula-ion
die term 'public place' would include clubs (even
exclusively meant for members where it is permssible
for the members to invite non'members as guests,)
bars and restaurants, public conveyances and all
other places or premises to which the public have or
are permitted to have access, whether on payment or
otherwise."

31- Vindication of acts and character of an cm'
ployee.—No employee shall, except with the previous
sanction of the National Housing Bank, have recourse
to any court or to the press for the vindication of
any official act which has been the subject matter ot
adverse criticism or an attack of a defamatory
character :

Provided that no'hing in this regulation shall be
deemed to prohibit an employee from vindicating his
private character or any act done by him in his
private capaci y and where any action for vindicating
bis private character or any act done by him in
private capacity is taken, the employee shall submit
a report to his immediate superior regarding such
action-

32. Acts of misconduct.—A breach of i;ny of the
provisions of the regulations contained in ;his
Chapter shall be deemed !o constitute a misconduct
punishable under the National Housing Bank Em-
ployees' (Discipline and Appeals) Regulations, 1994

33. Repeal and Saving.—(1) Every rule, regula-
tion, bye-laws or every provision in any agreement
or a resolution corresponding to any of the regula-
tions herein contained and in force immediately
before the commencement of these regulations and
applicable to the employees is herby repealed.

f2) Notwithstanding such repeal any order made
or action. ^aken under the provisions so repealed
shall be deemed to have been made or taken under
the corresponding provisions of these regulations,

[File No. NHB(ND)|STF|POL|26-COND|95)]

By order of the Board

P. K. HANDA, General Manager

National Housing Bank


