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t@umﬁm‘aﬁ’r(m) frgfag oo =7 wat & wamar 7§ oy Feafaf
R A A A -
faffm, 1994 (%) weoe HiT 97y frdws, Wk
sfagaar (m) weaelt R ox frgwe wdaTd

at fuestr, 3 ®Tadl, 1995
2. gfeanre g7 fafmeat & o7 aw {6
mea, 77(a) ~—aedv Ay % wfafww, 1987 A S  fF Bif g fyog
(1987 %7 53) TN ¥TW 555U A it T FAT . b .
it g, A€, e ford 4w gty @ s B (%) “wlafrrn” & wet wofo smarw &% -
& %, g ftarad A aa fAaw, 1987 (1987 1 53) wfwdT &;

& gt - (@) “gaw wiastd”’ w1 wE T fafreEy &
sream-1 sard @ gra faa sihwrd §
srefes . (w) “afearx” w1 9d—
1.qfaqam,qmﬁﬁmﬁm(l)“ﬁﬁm (1) go% FRATA & qHA § IqHT O, TG
A sy s A% wE A () fataw, 1994 ag b 4 | W & a1 W, T
FEr HTYAT | wAT a7 9% s gk ot mfew ad @
(2) & AT TETA T AR 1 ariE A o afger #dath & & Araw ¥ 9wt qfy,
W g TE TEF A g @ Far a9, awg

(3) & v wmrE 4w F ST QT ;’Lﬂﬂﬁﬂmﬂmwﬁrwﬁa@f

Fhary T @ gid wg aw f§ wfwr s
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(2) zderdr & oy AvERT e, w4 wd-
ST & & 78 @ § A ad) die & wEar
gL quiq: ®IIT g 9%, & ;o4 ar @i
=9 mfer 7E § faqs gt & fag
FH=ET #@1 flt @EE & qed @1 SOd
grr 9y dfum fear g1, W

(8) ®vf =fig foqar swardt Saa ga @1
fezar & a1 ag faeg & sy ar g9 afy
ot & dafim & s @ wHery v o
avg urfae §;

(a) “a@” &1 wd AW T §;

(v) #gi wam wek Wk wiweiemi  fowar
afvwiar 57 fafet & & &Y 03 @, g wfufem
¥ afowifeq 8, oo v og g s wfufmw #
s fau fawifea feg oo £

3. fafrawi 7 =EaT A WY i w9 E)
mf : (1) s7 fafamei #1 sren &9 &)1 e o
# fafgw &, B wvaggr ag wiwr s §
ag & fafast 3 gqadi &1 9vmEl gar ar sAaw
WA X 9T FE & AU arwemgr el A
aF & RS 9T GwrRmEr gy ey F fag
TUEAEE FUEAE HTL A HY |

(2) w7 fafrawi & weoia famy wifawrd greT
AW w% Ang wiimat fRy w8 wifwe g
WU SN &% ST ST S 9gF G9Tg 10 STfEeTy &
qaT &/l |

steqmar-T
"I

4. FTHATQ ¥ AT 6T FGHG 9= g% & fEwey
qTRY W T8 et e &Y 9 Svsfum §
mar &, et owsHT w1 ogeqd wwm Oy
e 4% & mfgse ¥ g R oag e
amE 3% F FOEN ¥ 3w fimw ¥ AR
I WE 9T AT sEW s, dr RO g
gwa q¢ frE faar strowy

5. fafedl sk smwi & waTem F1 arfae -
T WA &% T WlE FHET g7 ang
ol T & wfa qu wwa-faer st smdu Wi
ot eqfeat fmmards gur qferm & g e
@, ¥ fafrasi & WIEL FAT HIT TTRT
HAOAA RO M IA oy wRal wik fRwt e
AAAAT FEA, I€ G FWT WX I FAWT ST 7
frdft Q& @ufier 41 =afowral T SEEY  gEHTC €YY

F A nwT-wwg g forr smon fm darfaare
ar daq a1 fagem ¥ T ww owwm @ fnar
TIT BT

6. WP sty & & fgai wr sEenfa oamr
TGN~ qF FAAT eI WA A &7 49T SHTA-
T A AEETT ¥ s Wi g Udw #Ew
a% & fenl & gwgw ¥ faq wias €@ wAM
AT qUT wF-aT § fmerar o ey Rmi

7. Mo=aT @90 w87 wiEdar - -xaw
FHETT, T ¥ @y gu oar we e e,
W[EME AT S@iaTt & 978, (AW OWTIW &R
T AEFAT W F HUsAT ¥ wwwwet & gy
¥ gof AR g9t TR i qreim apin #
SAE  WemsAd: A7 avers: oar & fmi o|gew
%1 a1 /T gDy wfaswn F1 a1 wedw wrew d@w
& frdt OO w=rr 8, 9 @ T STAw F1 29T
TR, a9 & faarg A g sy fa—

(1) o2& st 3w fafa & s ar
& d9  wfEm g sl wgr &
WAL §;

(2) 98 wonfas g o= wrigwTr g O
sEETd A F fay famw fFar amr &

(3) fft afe =fusrdh @ro sog wd=w &
faggs & war =< &1 fRw fear swar
o

8. wed eAT —~(1) ¥ fafraw (3) ¥ gar srifun
# farg ®18 s wArd, gaw wifard @ g3 weEr
F far, feft wfim, wfafe ar sfeseh g @ =
W oaiw & gag W oawa aE qar o

(2) st s7 fBfew (1) 3 7w w58 &
WY Y, 987 TAT ATy AT a7 FHATY O wEn
%, g@wr A fRdr Tew TR ®Y i ar faedy
Fd F AEAT AE( G

(3) = fafera ) w @t @ el
F1 fau au wiew &1 AN AE g o——

(1) wo8%, 90 GURY, 98, U fggm
quTe AT W uTarg A% grr farar
fedy mfarsdr & wmer wie &

(o) frfy =anfas wt= @, o7

(3) wew wfaFr gor widtw felr famam
stg ®
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o, ST —grE wardy fadt A syt 3 sifeafir i

ETUT SC AT A WHAT ST AL, AIA T AL
faaeft <edt & arq Gagt wE4, ww sAIE,
forezsr ar Aftwar & fgx a¢ whrgw § ar faay
NPT FAA AT, FATAET R [WAgR AT ST
ST BT

10. Bw ¥ fxdt ¢ wlage waq Tw@A Ard QI
H g i 7 &3l fadt T g & wawr 7@l e,
qi IEr AgEm Aqgr ;A T Raw gEww v -
FAM  WGT AT FPT SO WSEAT AT AT STAET
ar &faar % fgg av wfrma 997 ToAa 5

11. faedt werd o2 gewrdl wifa F wifew g ®
freg fadg .~ (1) FE it wawr<y, o aftarifieg faars
gtafran, 1947  waf & weaida “wdw wq

(1) o wrae & & wa=nteat €7 T o 2
g a7 T de gREA a1 et Sevmd @
ar azel AT F @ TArHE @ a5’ E S
7Y 5T 1@ WHAT § 4T T0F Ay T w9 § a
qUE T § qIT FT I gHRIT &, AT -
fran & wal & #3307 “Fa@d’ &1

1§ WY FAAR HWIAT Far wal ar s
orATH &% & [wAT HAr wAAL wrOF4T
wal & adfag fedt wex & @ @
fpdl WY TWT T FIA0e Ar HETF v
wifaa o1 gfre wEAAH gamw, ar fedy
Al T FOQHT T WOW AT SHH q
Al FT

—
L3
S—

(2) fmdy O wdardr ¥ @dg &, o1 @F ww
AT 47 5% 9X AT & ¥ F ¢ @ gufad &
"qEre T’ FOAT AT IIT 9} TE &, 4G
fafwm <@ @RY aF o OO W4 TF I¥ QH
IeETT A¥ AT 9% 00 TINEA K T § w1 59

g

12. Trafife & Gead F@ AT qaa § w@gnr
g% sf e —m g o wawrY Wiy ¥ ar fadr o ke
qemd § & W oo 7 & wqfafana s,
for @8 @t fedt W warR foea aqr fedt faf
frema & 7zea & frg wna & aw gon:

7 feaT sAwrh g g fafrgg & et
T OITEHT W wdt gl@ § 980 W g wa,

gi wAag sl A wE %
Wi Sawl gadr e 7 & feg Fadr T whEar
¥ myaar &7 & fae g mar gl

T Bl wAW G wOA STIRGN AET ui
AEA 9L fadt Ty 30 7 T0T W,
g7 97 fuivwa ¥ owal & i qAE W
TEH TN K OITAM AT HET FOLAT

13, GHTHR O, e wif wr Ao —(1) w7
At @t mfgwd w oqf R F e
Prat wamre @ ar Bt ower fagawdaw
TFEA  F QAT N0 Whh @y qgr gem
aT IS TEET A7 FAT FOAEAT TG0 w0 Aqv
AN a7 AEE WU

(2) & & Fe0d, waw wimd s g

wr % faar owr wea wdAl & agwraged frdga

& foarg, Wem saror @1 FEifasa s § ownr
g oar fRdt awTH ax @ fuanfas ofaw
§ oogd qrq & Ar faar am oo twdr wer anfer
AW I ad AEC &0 ar @ 9g ag frar gt
Fr UHT EEIME, FOMIT AT GTTRRY, ST I
wrewrr gfend & god wew ¥ wek § Wy fafw
gl won @ weifwa ad som o qr Ay G@¥
FEATQN gr 54 ¥ o A

(3) ®r o1 wiqrd, Faq qwfasd @ F
A< & faar, &% 7048 40 R IR A7 B qfaw
ardt faade 78 G736 §, Awfwr 93 s ar
wRIfas 7@ FCIQ, F FGrasgaw gt § a7
WAGT ®TE ATat AT WIS

gy Gt w15 A 9w mor ¥ owiferr wd
gl afs Tar g4re 9T Aaam ar ST qofaar
arfefeam, waras, amfes, il  dafes,
aifa® ar arATtas Qe w1 g o

9T 97 a7 % o fafraw sHac & ofimy 2w
gfir & sasIEt T %\ a1 ¢ Rt faw
9T fqw A FFTeT 9 AT AL G AT SyEwifaE
fuarg  F7 frew w1 & X fafagg 6 & wragmy
& ITATA Al FQT F |

14. Tegra wEr ax wiafedt & qem g s
NEH A~ (1) ®TE wrard, merm siferrrd S qf w5y
¥ faar, # wiowrza ag a1 wegm afav=y g
Aal ®OM g w1 wwar 90 wiw 9@ T g
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gy wAm ¥ meifiaa ar tedim owEm 3AF %
fEat wAwQ & g ¥ osmaifae fedr gar @
gee H gufeqd AET AT

geeT wa fafraa & wog A arg fRefafas 1A
T gt

(1) wda wrare d& T w4 F e A
m fRl ue Fwdd ®r hofrafa oo
¥ eAaer & owaa wvoar U sfE
* mwm By wedm owEe &%
T g & # oo & wmfas wiew
grgae I WA e W fEErd
wERTT; AT

(2) wra mere &% = G0 AR -
fog ar¥ ofte TEX AT FT TATHFC FAT |

(2) TG W FAGL ST AT HIXAT UE
waE 4% & fedr sAmd w1 frad e wR
sy o & fag Ioifor g fasw w9 % e 3w
qT  ZETE AT THIT AT STAM

15. dfwafs & = fAaem ——(1) wfm s
% F @k @dErd, ST War ¥ Fafaqa
g owm g W oad@ ¥ & aw W wefy
& WqT w9 9¢ A UHT WA dF w7 g
@ wa ¥ waw wfawd # fafas w0 &
qd 49q F e Ak arffers faas e @
FT WA 4T OET wie & AE FL gHAT

qwd gg T et FAETG F, 57 i smrg
dw qu Jun yafrafa & dacd ® gf & ohow
ar seAFaT 9T ¥ AT S¥ a4 fawe s v
qiferfeas fgs e & &1 aqfc & ™ o
@ ou dmfalfa ¥ o 0o fAdlsw & o @y
¥ foq qeg@adt wElT ST WA R wEersr

& g

(2) w& fafqan 5 weiveard “eifafsas frgiea
w1 98 W4 EE —

(1) fedy wody, qgenlt awfe, &7 & i
e wfgg fedt o waar o fagrag o
sqrqre, arfos, gy, fadls ar araodos
WA W o gur ®E wfim o wad
oY Fot F FRww wr g% AR o @H
¥ wrflardr Y wiide & @fFr aErR
g guE ar W g ar faafad
Ty fmfre fewe & frdrae unfer oy
e

(2) @weng#TT ar GIWATIGT F €T A AT AT
e ' ¥ a1 fedr wd ¥ wTEER
F ®T W O WwWST & HEy A owmEul
sqifrr e fovad Rarfeger wfasrdl -

(%) ¢ surranfas mdar g% & offT I ArwE’
¥ qdq ¥ faad e sarfog s@r ot
fear s &, & 9ad wowfAw @A ov
wAvE ¥ GAMI g, ar

(m) srrsanfos wzar & Afww P owwal &
Hay ¥ ergerw eafrg et wmr €%
9y & far SE% wiEgsl ®1 IedEr M@
matE Efgas F @ wfag am f&Gg
T F AATHAT ;AT

(3) oty mrare 2% AR[AT TR T Fafagi
ur wfuwfedt & Qe ged Aar q99 85T
HA FHAT |

medtee . ‘gt wfafr F owdw favser
F TH WU A NANHEY fRET WY
WHTC & TX "0 frar smar mfaa
3 wg 4§ wwmly, wo7ed,  wEgE,
ufge, wtaromer mife Sy Freedy
qAqr wegAr R AY e FT qx
g1 arg I odr @fafa & ey o
AR A THT ATAT BT |

16. FAATT@ET 1 amgT A fArTa 7 winar . —ers
ff waarlt s gy 1 @F oA F fawr
arhr feism a1 o eeTe T80 W, arer A
FOW g1 99 A8l ;EGr W ag Fafew gy o
HAFTIF |

17. #igd fagndi & fau ctwwfas st —rg
W wFard, weaw sifasrd #Y @ owawfs & faar
W1 FTA I wAlEs ArAdl § oA sam s
t o9 §g I AT ¥ ¥ & ooar § fv ogw oww
9% W waeat R fardafer # g
fro famr far o asar &, fear A-gwwd o ar-
afim  frena @ dAvmae@ af@ & o w08 g
A A AT XAV FIGT FE BE @V AG Fmay |
aaq  wriawsTq, 9wt F @dg W, e ag ag
gaadr § & of qq@ % &R § ag wEe we
g fr oW s & fag wdard gy s A
g fRdY WY WHIT ® e w1 oEad, gt ot wifos
w7 ¥, usE urarg & Wy fear s

18. feft w (1) ®1 W SR ar
saufat w1 @, U s 45 8 wqufy &
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AT T OUATH ATt 5

e ——————

firr, uwewer ar AWeTd ®T H fREY o wAR ¥
IATT 4T HICHX H AN FO0 1

(2) =Y ofv wdardy, WA A dF AT
qa maafa & faqi, dadr awfora a7 a@wq waw
fadt wer fafa & wetg o(tsa fedy &% oam fEY
weq BOAT B OGAIETN, FELT A0 qAwd HORTT T
W

qig @i 1 wHed, agEer atafq afufes
ar qeewd g fRET wew fafa F owiw wewmTo
afafasi % dsimeer, @xdq ar WA, F weT A
g, faes werm 9T mEme fa & e
g+ gaa A & frg wfsa faar wmr 3

19. Tt w1 wfawgm: (1) T fafwadi ®
&m f& wewar Swfar & 7% feavn, s o 4-
Fr e wfagfgg a# #vm qr w9 e & R
qzoo wT AT WART AT & T R iy e safam
1 uffer T %0 AWr 9 A9

A GG I O I G G S R L R O
Wi, fqara ar sFw AGT A7 Fw L
el 9 FEur wraer ortfE fEer
fage & armn uar dfws @ q
faeq safea ¥rv1 foE@sT wEERT &
qY R WY BEER AR §
waA  fEar @R g, WO 9ve
vud Ty Afafrs vivw, am & & o
ar mex grarfa® wfaer F1 wmrfae
LARETIS

(2) fyamg, =dwis, weafte a1 aifes  gead

&4 wagd qv, w3 T AW wEfaw gifAEw @
aaifad Far & UTET &, FE S9Anr wad fas
F arEl ¥ & wfmdm w3 wdw g afz el
w1 ge7 500 &I ¥ ufuw § v wew wrfawrdy
FY qferr HEIT |

(3) =w fafsaw (2) # fafafese sraadi ax
5 F4Id oy 87 Jofs faw & o, faasr
IH qTG FNE wEA awEgre W ¥, T wfanfea
¢ ag, faeg aft o ¥W1 #T q8T 200(- WO
afom & @1 werw WITTETG F1 gfaw s

(4) foey wex zar &, &R0 i gW, Ofg
&I #T g 75/ ©90 § afas & & gew wifasrd
# G § faar sfwrda € wer —

qig aft uw g sufer ar ayedrs § 12 GrA #y
qafit &% Wra o & wfgw i\ 9T gy g AT
A% gFfaa ged 500/ T1Q & afw ¥, @ Wy
AT gEw sifawrd w1 g o |

(5) &€ o wi=rdr, faefy OF aafsq av Heaws
g, fyg% @ FAAE KT WEEA SIEFIT ¥, AaT
TR AM OAGAT O AT O T q #Y osaw
afeme & fady WTCT T AT AUET ST F FH R
it {eEr eaiaw wr & Wt a7 ;i wr
1 AT 7T

(o) 3TE WY FH A

(1) Ts W@ AT AT FAT AT & HAT A7 wAT
yifed &dr 9w, ar

(2) wurfeafs, et 7 a1 aw & wrar foar
e HOAW W OIS F1 Semetd: a7 AT,
T AEL FTT

MqERT . 54 fafwmw % waeHT & f@u
“mEw wT WA ¥ ST THET @R
wtaras  =fafran, 1961 (1961
w7 28) H A

20. T AT AL wdar fafEi # o owzv
g WfY wAerd, feat e, wae ar wfvgie
HIAT 6T AT THET FT AEIAT AT qEATFA AT
FT Azzr war wear A7 G fafvam s an
g afvre & f#t qger &Y @7 fafoam & aqAfs
TR A faag A% FOOl & (Meed WoIA% gmmw
¥ gz ar gwifaw @i &1 g g

Fg o FHAG, FEET F fRwet ¥ fE o
A fed wrfwa #er & daiffaes arfz
Yy ArF ¥ oar maw afare/asa[wiedl/foa]
wrarfaiRet  wifEaw el WK, S wderd o
i wrfag &, & ami § oama a<d ¥ fad
fafrurs adf 0w 1 afc Bl fadte ofdeafaat
A (Temw & fad, 9w wdaw & w18 fawe gand)
fotm e Aty FoAr AT ger wadw/fRvw 3)
wAarQ wav/feaax ghvgw @ agor § @Y sw
o® whimgn % fd wofw wEw @ ¥ A Ay
Ry anir &1 s, et v s & sebard
Fowe § dryfedae % fad T @ widww s
AT A ArET @R &30 1 0%q ww fafaam
# fodt aa & oy 4@ wwmr smaiw f oag Gl
wAA F ooy & 7y fafunt & dar sz sfem
ww wgagdF fafem #0r wr sfage el 3

wqedthw-1 Ay ar afegfel ¥ oarve sy
w fawg ar & ar wa fafagey
A g fafqgm & sofraw & A
e GRAT AR |
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m@mﬁ‘ma fapft brna*rvfr ARV =2 quaw
¥ fadt g gvy fral Gargioe
AT GMTET A Wedlos FRET Y, [AT
ar w15 wa wfimfy shmda s
ar el aear,  foaw | sy
AT A FT ATEET IEET §,
ag axar e x5 oug fafeas
FHATE F1 90y TN ZFET &7
gar w4 # gHv fad sea
W Fon oar g swifad
FIT |

21, UL &7 A7 39T BN 9% niq"y
FrE Wt FATN wed qafsas Efour §,—

(1) fadfr zer ar  @gwTC ar aF F fEaT
gdtey FHST v o4 safe @ osatinen
dw, w°, =T ar dedr &, WY Ay
farfaa 21 ar 7 &, fowr o va
&% HOTY EEIL £, I AL WA ar
EEE s S R o e
A mgAr mgt I ow wE W oar
oo gor W PR @aww o memer R
uT &y sremar & wefi '_'Tal EF(‘II',

(2) fFdY WY weTe Fears, wac ar sfagfagt
Tl & 77 &Y qar & 9fF FAw &
fad ar famr &Y gwr § qt@w &
fad fafgdi & far =wr  ar  fawg
T LT ;

(3) "gE® # WO YA AT HLT;

(4) Tt mmar & wla wEw d% F fdr
WgE FY WU AGT BOW AT 08 Wigw W
ara faor fafqmm, aond wws ot far
Y sF &y gEd wfrfedt v g a
fasft & w1 A7 wE FIA; AR

(5) st fasft wwar & gay afdd &7 wq
gadl avemar &1 WIS F@ AT AvdoyT
siferdy &7 qF  wyafa & fewr Oy
gmar § gae wfam F1 g erfa T
wfagia = % fad wgmm adr ¢m

EECIL O £ £ S ) B B Y B

faa =1 sga &a wfn =1 syw wrw faqa oy
¥ oweark MO X dkw @y wad @fiET W}
¥ At aredfas sl Fwo A e siema
T HEM AT IH foft wdardr &1 dq9 s whng
dEr wT W

v T o P fafraw 48w o Ko wew

Eruddy |gerd wm wtal ¥ frdoar w wd Taew
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ﬁﬁa'a EOCH B margﬁ**ﬂr \rr?qaw yra
ddr agwr mn afulc ¥ HT owd omw & A5y
N oWt @, oany Wil goT

TR

22 E{AMVED R BLTATAT

g ceaaes wad fadft eml avada goeans
Tomwm & sy oweft wenfes weaoar am
frarfadas & == @ o1 FaNG T 6 §oag
50 W wiT 31 RewEiT wd 5rr:i' arfice wmgIT qv
Tt ferfy o gEETEL fuar gee fAmer &
RHE S S T oﬁ‘{ IFT' famam & oA
FOLT AT gnd s GnE wg owwdr gl sure
F o wwwg g S AT T (i e
ger fageer tmy 3 oar o fratfa famor suE
AEl WA gt foﬂ. CIENR T I i S IRt
Ifa waw & aET 9F wIV HT §T WA
T LW AT A AT § fenfwand ¥ grem
¥ it mdwr sFwET & AT 99 97 aeamfeE
e A S L T
weEvEan-1 0 57 faftow & gamtid s e
AT TH W AWT AT S IHRT I
el &1 BeET Wt i gvg afmyfa
gloar &t Faaiat & aged me
gfufs 3 o af & T Iwniat ged
129@ F AT Fa9 & wiaw g

TenE-2 o Rl wEart F7 s9d wmon wr 9fEw
gaq & T VNI W W 0% e
amr qrisr afe Gur ude gar g f#
gas fadfr dameai e sufwed O
w9l w1 e B WH gy a8y @
&l sl & T wmw ¥ oWl A
E0IT |

23. qU¥ F WAWH A fdqar s

wrg A sEard,  udw wifgart F o9 Hed
i fodr, WTAT ddw AW ® T agt QEmn

24 slaE

FrE ot wwany, waw Wifeerd dr g wE
w Tpan, fadt drsier & WS 6, S%E 4T 99
GEyd, favgl (AHAY v ueT SUENT ¥ AN &
frd  wlvers  &di wmm A Sfeida @ s
gt wTr Wy Al Agafag gy R

95. STH, TGET T JERIH AR

() waF i€ wuEr osew fagles e
Wil et AR afieE &7 feaefr
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Wi F T AR , 7

vegg aon fygd feafafes & dda &

Ot fafufent & sdd—

(7) we% gra fageq & oW, AU SEF
Tqrfeerelts ar wEs grar wiww a1 Sew
gRr q2 gr guE 9T A7 arEed s §
ar oy Fevy & i www & W oR
A ar f&RY efmm ¥ oww o§ ufa
. gufa;

(@) sa% i faqeg @ WTE A7 ST O
TgF  earfaeaTeA AT 9w I Wied ar
arfr fav et & awd), e wag
Fx fasq %ﬁ%

(w) v g faema |/ ST AT T TR
Ia%  earfaeqdid, A1 gES gra ol ar

g ey s ogafe; @R
(v) w@% g7 wegwrd: A7 WNCAWd: ST EW

I wey e

qwry OF #Hwrd o oTwr A S 99w & 3w
mﬁ*@raﬁwgﬁquﬁmé‘ﬁ = Jar ® & fuwwy
d fafern w3w &% F, w4 fafeel & waw 9
F d T % i W fafeaw et ¥ TAGI
faaxor g&qa w4, fgawely  zw fafewl ®

qT g F vt aﬁ’f AT F e afarfra

arfeadi AT a@rfaeat & afy fdw & et

(2) wdw sy g ad  wEm e
ds gra fafafese ardg &7 so+ wamEc gufg
F fmolt L wTET &% F S HM)

(3) &8 o FH=rq, gaw wfewy v 9F
amEdr & fyar, soF wy ¥ AW # A9 mww a9
#fady T & am A % wEx q@ofa @F, 99w
wu, foww, ™ g ar st mfvm ot el
a8 FRA
q¥g afy Gmr geaEgd -
() frelt 08 eafim %m K Rrawr wHary
Faty wmeRd EEEre &; ar

(7) et mawifer ar enfE o earERTY
F owremw ¥ T EFC WIAT AT 20 ar
FHA BT @wH wifewrr @t qd
dot wT FY SOt

(4) @5 FRwd, vod wificy el a1 S8
grar enfe Oy S ofveefo ¥ e ¥, sy av &t
gad AW 9T g1 ar sew afare ¥ weer ¥
AT q€ &, TAF A H AT qHA qiEwry
# an afe g afwefer W FEw m,ooo/~
wu ¥xfaw gh ‘

wig ag BFomewm wEQ AT Qd :rart“r e
Y wme afy Sur degamre freafafoe ¥ e
&l e SR

(%)W@mﬁa%mémrm
FOrg WERT  STEgi g ot

(7) ot smaifem ar enfq wa sgagr@ F
AT AT T AWEr gHT |

(5) W wrEw d% feer WY e, AT
a1 faiw aRw gra frdr sdwrd ¥am o owverm %
gaar, fr ag mew Afafafese 4 of safr & oiee
TEF GO T TEAI WX Y AT I% I ¥ el
geeT g7 qiRE AT WiNE Odr SR 4T eIER
gefa wrer wRw # fafafew &t o gvql =i
g fFaew §1 afzr wdm smEw 3% owver Soa
@ faaow How awAl w s afemfa gem
fyas g S @@l &1 s gem, Ry gy
wofa afse #1 o o

26. AT TTAN FT A

FE W FHAr) T w8 o o
o1 & gefaa feum Seame maw Rl ® omwww
W ¥ fov fd afee gifasrd 97 #1% won-
fom ot zer 9gr woY REl SEATQNT AT Eeer
T WATE TEI FOT

28, T T&T WL ¥ swaferw @M avIw-
feufy ¥ fmra w4

(1) @ s wow w7 9d  wEn
fog faar 7 & wodr 9 ¥ wefmas W, A
& gy T A gdew & Wy # gww sfeTr
Fr gaar qyfte & ge fafecar saome s
fro faT sgdt ¥ wafaw gem

wig smfer ofhafdl # a9 qF saar s
FEAT WEAT qEY & AT FfoT & qIOEr  wAsm, dww
mfad gwF qy GNEE F e W@y ge fE
gul AT 9T Al A ST gy oft, g g
aw Hawm A o a

oy ¢ ug fr senhy meawwar demer ¥
fafrear swows W Frge aww gEEr ¥ qof

fad® 9T grm)

(2) #r8 e g7 ofckafel @ e o
e fdaw 9 f w@d wreger ¥ awufean w@ar
& oo wgr Sewr Tafs BT &, 9% fag
TH HEWTH TCIETr QATERT, 97 QH T wufeafy
siggy Twfaw 33 WY wafy Fdm wrdaw s
W R FA FTEHRR 7 g WK ¥ wwe-
frw s & faq ranl g ST B gem e
griifad w3
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yag, oy, @aw wrfawrd s o fRdws
wrafeafa ar gFr Fowcm wAgfafe € Jdafy
1, afe FHIAE 7 TaT ¥ FAU WA, 9T @
Jar & WA« Brar wan g fEwartyat, G,
faog ar wanwrer gf & vo F faal af wafe
¥ wq ¥ A9 gFAT & ¥'wq oS0 wafg Iy oar
Ay S & fao wfumrs FET § #HA w1 6
gF TE B
(3) @ woITd wTAThes ¥WO¥ faEEm w
gofeqy gt 2,99 9 O wer wmife wfedife
o & wfafera, Y werw wrfasrdt sawa® aHqa
» et wda W owers o faT faerea & ogufiad
wy ¥fu uwfer & woefers w3l qATEA @
s Aty fel FuETd &7 Q9 B ATHRETE 9@
7 FET &) gRaga  # O A @it A o wfy
sy fadarforere ot s st & ' #,dav 7 et
arfiperdr meEfE ¢, AW S AT
o - Awd  STfuwTd, waw g fEwEE,
frdt FE AT &7 W NS fam faeed
gurfag ww & fag e w1 ww
o, 3 ofdfeafml, faed i
Ty #Y fqer A gufeam  gmT 93
gat foaw Famw o s Sw g
# gufafam (3) ¥ smar feafam
ufeafr w1 wwfns wdt & @ &
A wrr s e frare /@ T S

28, wWA & madteafa

FE W w0, auA MEET WY AAEr 9
# gra ey faen, wgdt WY O EY, W gEr &
e afeaq T ERT ar T3Ew AEL B
29. faag Hddy ¥fdaw

(1) (i) *v& ¥ Ferardy 3 aufer ¥ foang ar
gaw faq sfaar o w0 foree fraa g qfr ar
gt difaa & A '

(i) wr§ srwd=rd forwer (foreay o ar awA

sfae 3, Feedr mfir & wtg, foatg ar gas fov

GLEL UL AR ULE
qy ag 6 T wEw AT AR -
arft ® @ (i) @r oAy (i) # ¥
fr fafzee g,ﬁmfmﬂ%mwﬁ»‘ﬁw
dgfrr AIY AT WAT(T A FIAT, T IEHC T
gt &y g fa
(%) Gar faamg O gaardr ®w  faEw F
gt TR oX @ W fafe & ;e
AR & W
(@) dar T & oy W E

iy e S

(2) ufz et aviardY & ool ocdraar & fas
Trefeaar ww FrEY erfam & fane frar dar omr frarg
FIEAT T Ag T T€X TTYFAAT T LG AT
IF F T

30. ATET Y4 WiT 2ET KT JAEHT
Fr§ wHATIT —

(%) Sa & ¥, wg A qeEHT W W g,
TAA WIREF QAT v Aew et & Hfam
et fafa sveer o Hm)

(@) woAt ggE HaAv R owew Ymoar
ARF w0 AW AW @ AR ™
I A TRF qragEr o @ fiE o
T AT FRT HUNMT YIAF FAI YA
q¢ fear et awg fedy vt s w1 TwTe
T q¥

(w) frradsafs eng O 9EE 9 oar Ame
zEq & SO & ¥ faxw v

(v) frdy aewfs @@ = A9 waear #
Jufeagy gl #rm

(v) aref ¥9 a7 wrEw oz A ARAE  ATA
¥ gyarr T ST

ersdYmoy - ya fafmaw % warstnd gt s
H Foqd (W wE TG O et F faw
gid gt waegi F fAu demmen #@
wfafadt & &1 & amfag s wafg
?), w#gwend @R Tad,  |EwiTs
sagw H avY wer w@re owaar qfwas
wifger & g HIAw 9 ar weEuT SAar
#YIEH F A7 ITAT TETHY WAWT

31. wRdr & wyat eafa o« afqagds

FE o wFErd W oA dRE g g
# faar, et ol s &, st sfaesr  smeiET
ar wAETtR FTE wrétg 1 fraw awg wr ¥ wfa-
and & forg feft swrmem At Re w1 wmew ag)
[ L L

qig on fafam S ara w97 Ad v
o e ag fedt FHardt Fx9F gede FJfe oav
3a% gror wady srgaz Afeaa ® fRg oo fefr e
#afy gwaa & wfxdw @ E oA TE zow
ardz =fer ar ggd gru wadft gdr Afags ®
for o frel #vd & wfgaeds ¥ faw £ wdars
N 2 Ay wHAr T wriAd ¥ d9g F gy
g weaafgd afcss &1 SMEIT Haam)
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(it B Tl A e B 1 1) g 9

3u. TEATL & FEl

s memm ® Bifgr wor fufordt Foedai &
fiedft SmEy Fy I TG WY AL (FTEER
st oritg) fafrom, 1904 F mite Fedflr wFaiw
THAT AT

ay. fevaa st smgfa

(1) @x weiw faoa, fafqaa, sofafe o fedr
TRIC AT d%eT W 0F 973% 9719 &1, ST BEHE #-
frer fafim oo frdy fafRom sreceamdt & wiv
vy fafpnit % gqrow & 3 9@ ST AT
sRafer #t = e &, fed @ fafmaw = 8w
¥ ea¥ gro faxfoa fear Smm §)

(2) G frema & Ayge o syaw frafAg
I & wdve fxar war @15 owAw ar &y af ard
FraEr wq fafandi & Aoy gqddt 3 owdw fon
GAT Ol %7 UE HET ST

[wrem . wo ua @Y, (Tw. 9. wrm/deieE]
2 6—HTFE[ 95)

A F wAmEAT

fY, &, g

AZTEGF, TET AAH AT

NATIONAL HOUSING BANK EMPLOYEES'

(CONDUCT) REGULATIONS, 199%4
NOTIFICATION
New Delhi, the 3rd February, 1995

S.0. 71(BE).—In exercise of the powers conferezd
by Section 55 of the National Housing Bank Act,
1987 (53 of 1987), the Board, with thc_ previous
approval of the Reserve Bank of India and in coasul-
tation with the Central Government, hereby makes
the following regulations, namcly :—

CHAPTER 1

PRELIMINARY

1. Shrot fitle, commencement and application.—
(1) These regulations may be called the National
Housing Bank Employees’ (Conduct) Regulations.
1994,

(2) They shall come into force on the dJdate of
their publication in the Official Gazette.

(3) They shall apply to every whole-time employee
of the National Housing Bank unless otherwise nrovi-
ded by the terms of any contract, agreement or
letter of appointmert but shall not apply to;

(a) the Chajrman and the Managing Director.
and

247 G1/95--3

(b) staff employed ‘Tcmporar_iiy.__

2. Definitions.—In these regulations, unless there
5 anything repugnant in the subject or contex’ :

(a) “Act” means the National Housing Bank
Act, 1987 (53 of 1987);

{(b) “Competen! Authority” means the Autho-
rity appointed by the Board for the purposs
of these regulations.

(c) “family” mcans—

(i) in the case of male employee his wife,
whether  residing with him or aot, but
does pot include a legally separated wilc
and in the case of a woman employee
her husband, whether residing with  her
or not, but does not include a legally
separated husband.

{ii) children or step children of the employae,
whether residing with the employee or
not, and wholly dependent on such ~m-
ployce but does not include children or
step-children of whose custodv the
employee has been deprived of by or
under any law ; and

(iii) any other person related to, by blood or
marriage, to the employee or to his
spouse and wholly dependent upon such
employee ;

¥y

(d) “Govcernment
ment ;

mcans the Central Govern-

(e¢) Words and expressions used herein and not
defined but defined in the Act shall have
the meanings respectively assigned to them
in that Act

3. Power to interpret and implement Regulations.—
(1} The power to interpret these regula‘ions vests
in the Chairman who is also hercby emnowered to
issue such administrative  Instructions as mav be
neceszarv to give effect to, and carry out the pnr
roses of, the provisions of these Regulations or
otherwise to sccure effec’ive control of the staft
employ~d in the National Housing Bank,

(2) The powers exercisable by an anthority under
these remlations shall be exercisable by any autho-
rity superior to the authority first mentioned.

CHAPTER I
CONDUCT

4. Scope of an emplovee’s service.—Unless in
any case it be otherwise distinctly provided, the
whole time of an employee shall be at the disnosal
of th= National Housing Bank and he shall serve
the Nationpal Housing Bank in its bnsiness in auch
camacity and at soch  vlace as he mav, from time
f+ time. he directed.

5. Liabilitvy to  abide bv the Regulations and
orders —Fvery employee of the National Wonsing
Pank chall at all times maintan absolute inteority
an?  devotion to duty and discharge hicx duties
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honestly and with diligenece, shall conform to and
abide by these regulations and shall observe, comply
with and obev all orders and directions which may,
from time to time, be given to him in the coyrse of
his official duties by any person or persons under
whose jurisdiction, = suverintendence or control he
may, for the time being, be placed.

6. Employces to promote National Housins
Bank’s interest.—Tvery employec shall serve the
National Housing Bank honestly and faithfully and
ghall use his utmost endeavours to promote the
interest of the National Housing Bank and shall
show courtcsy and attention in all transactions.

7. Obligation to maintain Secrecy.—Every em-
plovee chall, wh'le in service ot after his retirement,
resirnation or  discharge, maintain the  sirict~st
secrecy reeatding the National Housing Banlk’s affa'rs
and the affairs of its constitvents and shall nnt
diveloe. direetly or indirectly, anv information of a
confdential nature either to a member of the nrhlc
or tn an ou'side agency or to any other employeo
of the Natio=21 Housing Bank pot entitled to such
information unless—

(1) divulging of such information is in accor-
dance with the law or in accordance with
the practices and  usagss  customery
amongst banks :

(i) he is commelled to divalge such information
bv iudicial or other author'ty;

(i) inatmsted tn  do so hy a superior officer
in the discharge of his duties.

R. Giving of cvidence.—(1) Save nsg provided in
sub-regulation (3). no emoloyee shall. excent with
the previous sanction of the competent authority,
glve evidence in connection with anv inauiry condnc-
fed by any person, committee or anthority.

(™ Whers anv sanetion has bheepn accorded under
b-regnletion (1), no employee giving such  evi-
dernae criticise  the policy or anv  action of the
National Housing Rank: or of the Government, or of
a State (Government,

(1 Nothine in this regulation shall anply 10 ovvy
evidence given 1-—

(i) at an inquiry before an authority appoirter
hv the  Goverrment, State  Government

Parlioment. o State Legislature or National
Housing Bank ; or

(ii) in any judicial inguiry ; or

(iii) at any departmental inquiry ordered hv
the competent authority.

9. Demonstrations.-—--No  emoloyee shall  ensnoe
himself or particinate in any demonstration  which
fs nreind’cial to in the interests of the sovereignty
and integritv of Iudia, the security of the Sta‘e,
friendlv rclations with foreign states, public order.
decency or morality, or which involves contemnt of
court, defamation or incittment to any offence.

10. Joining of associations prejudicial to infores's
of the country.—No cmployee shall join, or continue
to bc a member of, an ascoclation the objects or
activitics of which are prejudicial to the Interests
of the sovercignty and integrity of India or public
order or morality.

11. Prohibition against joining certain Assoc'a-
tions and strikes, etc.—-(1) No employee, who is not
a ‘workmen’ with'n the meaning of the Industrial
Disputes Act, 1947, shall—

(i) become or continue to be a member or
office-bearer of, or be otherwise direcily or
indirectlv associated with. any trade union
of employees of the National Houvsing
Bank who are ‘workmen’ within the mean-

ing of that Act, or a federation of such
trade unions ;

(ii) resort to, or in any way abet, any form of
strike or particinate in  any violent, un-
seemly or indecent demonstratioh in con-
nection with any matter pertaining to his
conditions of service or the conditions of
service of any other cmployee of the
National Housing Bank.

(2) In relation to an employee who officiates in
a higher prade or post which is not a erade or nost
nf a ‘workman’ as aforesaid, this regulation shall
aoply for so long as such employee officiates in <uch
higher grade or post.

12. Prohibition agalnst participation in  politics
and standing for elections.—No employee shall take
part in politics or in any political demonstration, or
stand for election as member of a Municinal Counc’l.

District Board or any other Local Bodv or anv
{cgislative Body :

Provided that an employee shall not be deemed
to have contravened the provisions of this reoulation
bv reason only that he assists in the conduct of an
c¢lectfon in the due performance of a duty imposed

on him by or under any law for the time beiry in
force ;

Explanation : The display bv an emploves on hic
rersonal vehicle or residence of any electoral symbnl
chull amount to usine his influence in  connection
with an election within the meaning of this suh.
regulation.

13. Contribution to Newspaners. Rodio. ate.—-(1)
!\_Tn emnlovee shall, except with the previons sane
tan of the comretent anthority, own whollv or in
nart. or ermduct or participate in the  editing - or

management of any newspaper or other periodical
nublication.

3 No emplovee shall, except with the pravions
ranction of the competent authority or except in the
bonafide discharge of his duties, participate in »
raclioc broadeast or television telecast or contribute
av article or write any letter either anonymonsly
or in his own name or in the name .of any other
nerson to any newspaper or periodical or make puhlie,
or publish or cause to be published or pass on to
others anv document, paper or information which
may come into his possession in his official capacity
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(3) No emplovee shall, except with the previous
sanction of the competent authority publish or cause
to bt published any book or any similar pr.n.cd
nwtter of which he is the author or not Lo deliver
talk or lecture in public meetings or otherwise :

Provided that no such sanction shall be requied
if such broadcast or coalribution or publicatton is o
a purcly literary, artistic, scientific, profcssional, cul-
tural, educational, religous or social  character :

Provided.lurther that this regulation will not appiy
to any slatement te the press made by office-bearers
of a registered Trade Unjon of the employces in any
matter which is of the nature of tradc dispute and
does not contravene the provisions of Regulation .

14. Public demonstrations in honour of Natjonal
Housing Bank employees.—(1) No employez shall,
except with the previous sanction of the competen!
authority, receive any complimentary or  valedictory
address or accept any testimonial or attend any
meeting or entertainment held in his horour, or m
the honour of any uiher cmployee of the Naticnl
Housing Bank :

Provided that ncthing in this regulation shall appls
o

(i) a farewcll entertainment of a substantially
private and informal character held in
honour of the employee of the WNational
Housing Bank on the occasion of his ret're-
ment, or transfer, or any person who has
recently quitted the service of the National
Housing Bank ; and

(ii) the acceptance of simple and incxpensive
entertainment arranged by the associa''om
of employees of the National Housing Rank,

(2) No cmployee shall either directly or indirccily
exercise pressure or jnfluence on any employec f
the National Housing Bank to induce or compc] him
to subscribe towards any farewcll entertainment.

15. Employment after retirement.—(1) No :m-
ployee of the National Housing Bank, who Thas
retired from service shall, within a period of (wn
years from the daie when he finally ceases to be in
the National Housing Bank’s Service, accept or under-
take a commercial employment except with th-
previous sanction in writing of the competent autho-
rity :

Provided *hat an emplovee who was nermitted by
the National Housing Bank to take up a paricular
form of commerc'al employment during his lzave
preparatory to Tetirement or  during refused  leave
shall not be required to obtain subsequent nermission
for his continuance in such cmployment after ret'ro
thent.

(2) For the purpose of thjs

Regulation, “com-
mercial employment” means :—

(i) an emplovment in any capacity tnsludnn
that of an ageat, under a Company, Co-
operative Society, firm or individual enga.
ped in trade, commercial, industrial. finan-
cial or professional business and nlsc

e e L T T

inciudes a directorship of such a comipuuy
and pulmcxsmp Or suchk friu DAt oy Jos
mciude caployinent uader a budy Culpuid.s
wuolly or suos.antaily held or  coiao sou
by Govcroment

(1) seiling up n practice, either ipdepeaditiuy
UL #s 4 pariner of a firm, as aaviser  or
consulidul In MAilers In respect ol Wiugu
the retred officer——

(a) has no professional qualificaiions and ihe
malters in respect or which the prac .ce
15 10 be set up or 1s cuiried on are reiaw.oie
to his official knowledge or exper.euce |
or

(b) has professional qualifications but the
malters 1 respect of which such prec.ace
is o ke set up are such as arc lhkewy o
give hig clients an untair advaniags by
reason ot his previcus official position ; or

(iii) undertaking work involving linison or cou-
tact with the offices or officers of ho
Natjonal Housing Bank and|or Government.

£aplanation : For the purposes of this clayse *“vin-
ployment under a co-operative soclely™ inciudes he
bhoiding of any office, whether eleclive or otherwise
such as that or President, Chairman, Manager, Secic-
lury, Lreasurer and the like, by whatever name ceded
in such suciety,

16. Employees not to seek outside employmen: .~
No employee shall accept, solicil, or seck any oui-
s.de employment or oflice whether  stipendiary oz
honorary without the previous sanction of the
Competent Authority,

17. Part-time work for outside bodics.—No cia-
ployee shall undertoke part-time work for a privac
or public body or a private person, or accept any
[ree thercfor, without the sanction of the comvctent
authoriy which shall grant the sanction only in
exceptional cases when it is saiisfied that the work
can be undertaken without detriment to his official
duties and responsibilities. The competent authoriy
may, in cases in which it thinks fit to grant such
sanction, stipulaic  tha: any fees received by the
cmployee for undertaking the work shall be paid. in
whole or in part, to the National Housing Bank.

18. Private Trading——(1) No employet or cla-s
of employee shall, except with the aoproval of the
National Housing Bank, engage directly or indircciv
in any trade or busingss.

(2) No employee shall, except with the prevcus
sanction of the National Housing Bank, take part
the registration, promotion or management of any
hank or other company registered under the ¢

Fanies Act or any other law for the time being in
orce :

Provided that an employee may take part in the
registration, promotion or management of Co-cnera‘ive
Socicties under the Co-operative Societies Act or
any other law for the time being in force, which have
been formed mainly by the employess of the
National Housing Bank and for their benefit.
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19. Acceptance of gifts etc.—(1) Save as otho-
wise provided in these regulalions, no employue
shall accept, or permit any member of his fam,i.
any person acting on his bghalt to accept any gt

Explanation : The expression “gift” shall inciude
free transport, boarding, lodging or other service ur
any other pecuniary advantage provided by any person
other than a near relative or a personal friena
baving no official dealings with the employee bul
shall not include a casual meal, lift or other social
hospitality.

(2) On occasions, such as marriages, anniversaries,
funerals or religious functions, when the making of
a gift is in conformity with the prevailing religious
or social practice, an employee may accept gifis
from his near rclatives but shall make a report to
thc competent authority if the value of the gifts
exceeds Rs. 500.

(3) Om such occasions as specified in sub-regulation
(2) an employc: may also accept gifts from h's per-
sonal friends having no official dealings with him bt h:
shall make a report to the compctent authority if the
value of such gifts exceeds Rs. 200]-.

(4) In any other case, the employze shall not ac-
cept any giffs without the sanctioa of the competent
authority if the value of the gifts exceeds Rs. 75[-:

Piovided that when mor: than one gift has been
received from the same perion or concera Withia a
period of 12 months the maiter shall be reported to

the compstent authority if the apgregate value thereof
exceeds Rs.500|-. ‘

(5) No employec shall solicit or accept or permit
any member cf his family or anv person acting 01 his
behalf to solicit or accept any gift from any person or
institfution haviag officizl dealings with the employee.

(6) No employez shall—

(i) give or take or abet the giving or taking of
dowry; or

(ii) drmard directly or indirectly, from the
parent or guardian of a bride or bridegroon,
as the casc may be, any dowry.

Explanation : For the purpese of this rzgulation,
“dowry” has the same mcaning as in the Dowry Pro-
hibition Act, 1961 (28 of 1961).

20. Specnlations in stocks and shares and invest-
ments,—No employce shall speculate in any stock,
share, or securities or commoditiecs or valuables of
any descriptions or shall make or permit any member
of his family any investrmaents which are likely to em-

barass or irfluence him in the discharge of his official
duties. ‘

No employ=s chall make investrments in the acquisi-
tion of chares/debeniuves ete., in his nnme or in the
nanies of spouse children|brothers|father|mether|step-
mother|step-children. etc., whollv depeident on the
employze ot of guota rzserved for friends and asso-

. ciates of directors of the company. If an employee
desires to acquire shares|debentures etc. out of the

r

[PArT. I1I—SEC. 3(ii)].

promoters’ quota of a company undcr some excep-
lional circumstaaces (c.g. when a close relative of the
applicant is the chiet promoter|director of the issuer
company) he shall seek prior permission of the Na-
tional Housing Bank for such acquisition. No efi-
ployce shall apply for or accept allotment of sharcs|
securities vut of (he employces’ quota of any company.
Provided that pothing in this regulation shall be deer-
ed to prohibit an employee from makin~ a bona fide
invest:ment of his owa funds in such manner as he may
wish.

Explanation | : Frequent purchase or sale or both
of shares or securities or other investments shall be
deemed to be speculation for the purpose of this re-
gulation.

Explaination 11 : Acquisition or acceptance of shares
or any other security by any employee ot by
any member of his family from out of the Promoters’
Quota of any company or organisation having official
deulings with the Natioaal Housing Bank shall be
deeemd to be investment which is likely to embarass
or inffuence the empicye. in the discharge of this
official dutics.

21. Restrictions on borrowings and lendings.—No
employee shall in his individual capacity -—

(i) borrow or permit any member of hi. family
to borrow or otherwise place himself or a
member of his family under a pecuniary
obligation ty a broker or a moey Izader or
a subordinate employee of the National
Housing Bank or any person, association of
persons, firm, cornaay or institatios,
wiether incerporated or not, having deul-
itg» with the Nationa] Housing Bank;

(i) buy or sell stocks, shares or sccurities of any
dzscriptioa without funds to mcet the fall
cost in the case of a purchose of scrips or
delivery in the case of a sale;

(iil) incur debts at a race meeting;

(iv) lead rioncy in private capucity to a const-
tr.ent of the National Housing Bank or have
personal dealings with such constituent in
the purchase or sale of bills of cvchange,
Government paper or any other securitics:
and

(v) guzrantee in his private capacity the peen-
niary obligations of another person or agree
to idemaify in such capacity another person
from Joss except with the previou= permis-
sion of the competent authority :

Provided that an employee may, give to or accept
from a relative or personal friend a purcly temporary
loan of a small amount free of interest or operate a
cradit accouat with a bonu fide tradesman or make an
advance of pay to his private employee :

Provided further that nothing in this rcgulation shall
arply to a loan which an cmployes may obtain from
a co-operative credit society of which he is a member
or staad as a surety in respect of a losn taken by
another member from a co-operative credit society of
which he is a member.
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22. Employzcs in dcbt —An cmployee shall 50
manage his private affairs as to avoid habitual inde-
btedness or insolvency. An employee who is in debt
shall furnish to the competent authority a signed state-
ment of his position half-ycarly oa the 30th June and
31st December, and shall indicate in the statement
the steps he is taking to rectify his position. An em-
ployee who makes a false statemeat under this regu-
lation or who fails to submit the prescribed statement
or appears unable to liquidute his debts within a rea-
sonable time or applics for the protection of an in-
solvency court shall be liable to disciplinary action,

Explanation I : For the purposes of this regulation
an employee shall be deemed to be in debt if his total
liabilities exclusive of thosc which are fully secur:d
or those taken from the FEmployees' Co-operat™e
Credit Socicty exceed his  substantive -pay for 12
months,

Explaaation I : An employec shall be deemed to
bc unable to liquidate his debts within a rcasonable
time if it appears, having regard to Iis personal rte-
sources snd unovoidable  current expenses, that he
will not ccase to be in debt within a period of three
years.

23. Advance drawl of salary,—No employee shall
draw his salary in advance without the previous sanc-
tion of the competent authority,

24. Subscriptions.—No emrloyee shall, except with
the previous sanction of the competaat authority, ask
for or accept contributions to, or otherwise associate

himself with the rais.ng of, any fuads or other col-
lections in cash or ia kind in pursuance of any objec-
tive whatsoever. ‘

25. Movable, Immovable ard valuable property.—
(1) Every employce, on his frst appointment, shall
submit a return of his assets and Labilities giving full
particulars regarding :-—

(a) the immovable property inheritcd by him, or
owned or acquired by him or held by him
on lease or mortgage, either in bis name ot
in the name of any member of hi; family
or in the aame of any other persons;

(b) sharc., debentures and cash including bank
deposits inherited by him or similarly own-
ed or acquired or held by him;

(c) other movable property inherited by him or
similarly owaed, or acquired or held by him;
and

(d) debts and other liabilities incurred by him
directly or indirectly :

Provided that in the cases of an employre who is
already in cervice ip the National Housiag Bank on
the datc these rogulstions. come info force, shall sub-
mit a return in terms of this regulation within thrse
moaths of coming into force of these rzgnlaiions, the
return being with reference to the assets and Uabilit'es
as enumerated above of the employce on the date thee
regulations come into force.

()] Every employcc shall, every year on & date to
be specified by the Natioaal Housing bank submit a
return of his immovable property to the National
flousing Bank.

(3) No employee shalj except with the previous
kaowlzdae of the competent authority, acquire or dis-
pose of any immovable property by lease, mortgage,
purchase, sale, gift or otherwise cither in his own
aame or in the name of any member of his family :

Provided that the previous sanction of the compe-
tent authority shall be obtained by the employee if any
such treusation is—

(a) with a person having official dealiags with
the employee; or

(b) otherwise than through a regular or reputed
deaier.

(4) Every zmployee shal] report to the competent
authority every transaction concerning movable pro-
perty owaed or held by him either in his own namc
or in the name of a member of his amily if the value
of such a property exceeds Rs. 10,000.

Provided that the previous sanction of the compc-‘
tent authority shall be obtained if any such transa-
tion is —

(a) with a persoa having cfficial dcalings with
the employee; or

(b) otherwise than Lhrough a regular or reputsd
decaler.

(5) the National Housing Bank may at any time,
by gencral or special order, require un employee to
furnish, within a period to be specified in the order,
a full and complete statement of such movable or im-
movable property held or acquired by him or on his
behall or by any membcr of his family as may be spe-
cified in th> order. Such a statement shall, if so re-
quired by the National Housiag Bank, include the
details of the means by which, or the sources from
which, such property was acquired.

26. Seeking to influence.—No employee shall bring
or altempt to bring any politicol or other outside in-
flueacc to bear upon any superior authority to further
his intercst; in respsct to matters pertaining to hic
service under the Nat'onsl Housing Bank.

27. Employces not to be Abseat from Duty or be
Late in attendance.—(1) An employee shal]l not ab-
sent himself from his duties without havine first oh-
tained the permission of the competent authority, nor
shall he be Absent him-elf in case of sickness or acci-
dent without submitting a medical certificate satisfac-
tory to the compctent authority :

Provided thst in case of unavoidable circumsta:ices
where availing of prior permission is not possible or
difficult. such pzrmission may be obtained later sub-
ject to the satisfaction of the competent anthority that
such a permission could not have been obtained :

Provided further that in case of temporary indis-
position the production of a medical certificate may,
at the absolute dizcretion of the competent zuthority,
be dispensed with-
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(2 ) An employee who abscnta hlmsdf from uury
without leave or overstays his Jeave, except uader cir-
cumstances beyond his conirol for which he must ten-
der a satistactory explanution, shall not be entitled
to draw any pay and ailowances during suca absencc
or overstayal, and shall further be liable to such d.s-
ciplinary mcasures as the competent authority may
impose :

Provided, however, that the competent authority
may, &t its absolute discretion, treat such period of
absence or overstayal, if not followed by discharge, dis-
missa] or termination of services of the employee, as
period spent on privilege, sick, special or extraordi-
nary leave, but the employee shall not be entitled as
of right to such treatment.

(3) An employee who is habitually Ilate in atten-
dance shall, in addition to such other penalty as the
competeat authority may deem fir to impose, have one
day of casuaul leave forfeited for every three days he
is latc in a month., Where such an employec has no
casual leave due to him, the period of leave to be so
forfeited may be treated as privilege or extraordinary
leave as the competent authority may determine.

Explanation : The competest authority may, at its
absolute discretion, condone late attendance by any
employee up to two days in a moath, provided the
circumstances under which the employee had to at-
tend Iate were beyoud his control and in that case
such late attendance will not be taken into considera-
tion for debiting the casual leave account in accor-
dance with sub-rcgulation (3).

28. Absence from station.—No employee shall ab-
seat himself from his duty or leave the station, except
on duty, without the prior permission of the compe-
tent authority.

29. Restrictions regarding marriage.—(1) (i) No
employee shall enter into, or contract a marriage
with a person having a spouse living; and

(ii) No employce, baving a spousc living, shall
enter into, or contract a marriage, with any person ;

Provided that the National Housiazg Bank may
permit an Employee to enter into, or contract, eny
such marriage as is referred to in c]ausc (i) or clausc
‘(i) if it js satisfied that —

(a) such marriage is permissible under the per-
sonal law applicable to such emplovee gad
the other party to the marriage: and

(b) there are other grouads for so doing.

(2) An employee who has married or marrics a
person other than of Iadian Nationality shall forth-
with intimate the fact to Me National Housing Bank.

30. Consumption of intoxicating drinks and
drugs.—An employec shall—

() sm\.tly abidy by any law relating 1o intogica-
ting diinks or druge in force In aay area

in whmh hc may happen to be tor the tlrm.
being;

(b) not be under the influene of any intoxicating
drink or drug during the course of his
duty and shall also take due carc that the
performance of his duties at any time s
not affected in apy way by the influenc.: of
such drink or drug;

(c) rcfrain from consuming any intoxicailg
driak or drug in a public place;

(d) not appear in a public place in a state ol
ntoxication ;

(e) not use any intoxicating drink or drug to
€XCess.

Explanation ; For the purpose of this regula.ion
the term ‘public place’ would include clubs (cven
exclusively meant for members where it is permussible
for the members to invite non-members as guests)
bars and restaurants, public conveyances and all
other places or premises to which the public have or
arc permitted to have access, whether on payment or
otherwise.”

31. Vindigation of acts and character of an cm-
ployce.~—No employee shall, except with the previous
sanction of the Naticnal Housing Bank, have recourse
to any couart or to the press for the vindication of
any official act which has beea the subject matter ot
adverse crilicism or an attack of a defamatory
character :

Provided that no‘hing in this regulation shall be
deemed to prohibit an employee from vindicaling his
private character or any act done by him in his
private capaci.y and where any action for vmdlcatmr.:
his private character or any act done by him in
private capacity is taken, the employce shall submit
a report to his immediate superior regarding such
action,

32. Acts of misconduct.—A breach of uny of the
provisions of the regulations contained in  ihis
Chapter shall be deemed to constitute a misconduct
punishable under the National Housing Bank Em-
ployees' (Disciplinc and Appeals) Regulations, 1994

33. Repeal and Saving.—(1) Every rule, reguia-
uon, bye-laws or cvery provision in any agreement
or a resolntion corresponding to any of the regula-
tjons herein centained and in force immediatel
hefore the commencement of these regulations an
applicable to the employees is herby repealed.

(2) Notwithstanding such repeal any order made
or action_ taken under the provisions so repeuled
shall be deemed to have been made or taken under
the corresponding provisions of these regulations. -

[File No. NHB(ND)|STF|POL|26-COND|95)]
By order of the Board

P. K. HANDA, General Manager

National Housing Bagk



